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NOTICE

NOTICE is hereby given that the Tenth Annual General Meeting of Tata BlueScope Steel Limited will
be held on Wednesday, 30t September, 2015, at 11.00 a.m. at the Registered Office of the Company
at the Metropolitan, 4! Floor, Survey No. 21, Wakdewadi, Shivaji Nagar, Pune - 411005, India to
transact the following business:

ORDINARY BUSINESS:

1. To receive, consider and adopt the Audited Financial Statements of the Company for the
Financial Year ended 31 March, 2015 and the Reports of the Board of Directors and the Auditors
thereon;

2. To appoint a Director in place of Mr. Sanjay Dayal (DIN 02506378) who retires by rotation and
being eligible offers himself for re-appointment.

3. To appoint a Director in place of Ms. Samita Shah (DIN 02350176) who retires by rotation and
being eligible offers herself for re-appointment.

4. To consider and if thought fi t, to pass with or without modification(s), the following Resolution as
an Ordinary Resolution:

‘RESOLVED THAT subject to the provision of Section 139 of the Companies Act, 2013 and the Rules
made there under Messrs Deloitte, Haskins & Sells LLP, Chartered Accountants (Firm’s Registration
No. 117366W/ W-100018) the retiring Auditors, be and are hereby reappointed as Auditors of the
Company to hold office from the conclusion of this Annual General Meeting till the conclusion of the
next Annual General Meeting of the Company and to examine and audit the accounts of the Company
for the Financial Year 2015-16 at such remuneration (plus taxes and out-of-pocket expenses) as
may be mutually agreed between the Board of Directors and the Auditors.”

SPECIAL BUSINESS:

. To consider and if thought fit, to pass with or without modification(s), the following resolution as an
Ordinary Resolution:

‘RESOLVED THAT Mr. Sudam Maitra (DIN: 00035398) who was appointed by the Board of Directors
as an Additional Director of the Company with effect from 31st March, 2015 and who holds office up
to the date of this Annual General Meeting of the Company in terms of Section 161 of the Companies
Act, 2013 (“Act”) but who is eligible for appointment and has consented to act as a Director of the
Company and in respect of whom the Company has received a notice in writing from a Member under
Section 160 of the Act proposing his candidature for the office of Director of the Company, be and is
hereby appointed a Director of the Company.

RESOLVED FURTHER THAT pursuant to the provisions of Sections 149, 152 and other applicable
provisions, if any, of the Act, and the Rules framed thereunder read with Schedule IV to the Act, as
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amended from time to time, appointment of Mr. Sudam Maitra (who meets the criteria for
independence) as provided in Section 149(6) of the Act as an Independent Director of the Company,
not liable to retire by rotation, for a term commencing with effect from 31st March 2015 to 30t March
2020 be and is hereby approved.”

6. To consider and if thought fit, to pass with or without modification(s), the following resolution as an
Ordinary Resolution:

‘RESOLVED THAT Mr. Srikumar Menon (DIN 00470254) who was appointed by the Board of
Directors as an Additional Director of the Company with effect from 31st March, 2015 and who holds
office up to the date of this Annual General Meeting of the Company in terms of Section 161 of the
Companies Act, 2013 (“Act”) but who is eligible for appointment and has consented to act as a
Director of the Company and in respect of whom the Company has received a notice in writing from
a Member under Section 160 of the Act proposing his candidature for the office of Director of the
Company, be and is hereby appointed a Director of the Company.

RESOLVED FURTHER THAT pursuant to the provisions of Sections 149, 152 and other applicable
provisions, if any, of the Act, and the Rules framed thereunder read with Schedule IV to the Act, as
amended from time to time, appointment of Mr. Srikumar Menon who meets the criteria for
independence) as provided in Section 149(6) of the Act as an Independent Director of the Company,
not liable to retire by rotation, for a term commencing with effect from 31st March 2015 to 30t March
2020 be and is hereby approved.”

7. To consider and if thought fit, to pass with or without modification(s), the following resolution as an
Ordinary Resolution:

‘RESOLVED THAT Mr. Krishnava Satyaki Dutt (DIN 02792753) who was appointed by the Board of
Directors as an Additional Director of the Company with effect from 31st March, 2015 and who holds
office up to the date of this Annual General Meeting of the Company in terms of Section 161 of the
Companies Act, 2013 (“Act’) but who is eligible for appointment and has consented to act as a
Director of the Company and in respect of whom the Company has received a notice in writing from
a Member under Section 160 of the Act proposing his candidature for the office of Director of the
Company, be and is hereby appointed a Director of the Company.

RESOLVED FURTHER THAT pursuant to the provisions of Sections 149, 152 and other applicable
provisions, if any, of the Act, and the Rules framed thereunder read with Schedule IV to the Act, as
amended from time to time, appointment of Mr. Krishnava Satyaki Dutt who meets the criteria for
independence) as provided in Section 149(6) of the Act as an Independent Director of the Company,
not liable to retire by rotation, for a term commencing with effect from 31st March 2015 to 30t March
2018 be and is hereby approved.”
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8. To consider and if thought fit, to pass with or without modification(s), the following resolution as an
Ordinary Resolution:

“RESOLVED THAT , Mr. Patrick John Finan (DIN 05274228) who was appointed as an addition
Directors of the Company by then Board of Directors w.e.f 31st March 2015, in terms of Section 161(1)
of the Companies Act 2013, who holds office up to the date of this Annual general Meeting and in
respect of whom the Company has received a notice in writing from a member proposing his
candidature for the office of Director, be and is hereby appointed as Director of the Company whose
period of office shall be liable to determination by retirement of rotation.

9. To consider and, if thought fit, to pass, with or without modification, the following resolution as an
Ordinary Resolution :

“RESOLVED THAT pursuant to Section 148 and other applicable provisions, if any, of the Companies
Act, 2013 and the Rules made thereunder, as amended from time to time, the Company hereby ratifies
the remuneration of ¥ 5 lakhs plus out-of-pocket expenses payable to Messrs B.M Sharma & Co, Cost
Accountants, who have been appointed by the Board of Directors as the Cost Auditors of the
Company, to conduct the audit of the cost records of the Company, for the Financial Year ending 31
March, 2016.”

10. To consider and, if thought fit, to pass, with or without modification, the following resolution as a
Special Resolution :

‘RESOLVED THAT pursuant to the provisions of Sections 197, 203 and any other applicable
provisions of the Companies Act, 2013 and the rules made there-under (including any statutory
modification(s) or re-enactment thereof for the time being in force), read with Schedule V to the
Companies Act, 2013 (corresponding to Sections 198, 269, 309 and any other applicable provisions
of the Companies Act, 1956 read with Schedule XlII to the Companies Act, 1956) and subject to
such other approvals as may be required, remuneration of Rs. 62,91,294 (Sixty Two Lakhs, Ninety
One Thousand, Two Hundred and Ninety Four) (exclusive of Performance Bonus) payable to Mr.
Riten Choudhury (DIN 06636911), as Managing Director of the Company for the period from April
1, 2015 till 31st March, 2016, be and is hereby approved.

RESOLVED FURTHER THAT performance bonus of Rs. 31,50,000 (Thirty One Lakhs Fifty

Thousand) paid to Mr. Riten Choudhury (DIN : 06636911), Managing Director for the Financial Year
2014-15 be and is hereby approved
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NOTES:

(1) A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO
APPOINT ONE OR MORE PROXIES TO ATTEND AND VOTE INSTEAD OF HIMSELF AND
THE PROXY NEED NOT BE A MEMBER OF THE COMPANY. THE PROXY, IN ORDER TO
BE EFFECTIVE, MUST BE DEPOSITED AT THE REGISTERED OFFICE OF THE COMPANY
NOT LESS THAN 48 HOURS BEFORE THE COMMENCEMENT OF THE MEETING.

(2)  An explanatory statement pursuant to Section 102 of the Companies Act, 2013, relating to the
Special Business to be transacted at the meeting is annexed hereto.

(3) Corporate Members intending to send their authorized representatives to attend the Meeting
are requested to send a certified copy of Board resolution authorizing their representative to
attend and vote on their behalf at the Meeting.

(4) The Meeting is convened by way of shorter notice and the consent of all the shareholders
have been received for the same.

By order of the Board of Directors,
For Tata BlueScope Steel Limited

Sd/-
Kavita Sethi Jain
Company Secretary

Date: 14th September 2015
Place: Pune
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EXPLANATORY STATEMENT SETTING OUT MATERIAL FACTS AS REQUIRED BY SECTION 102
(2) OF THE COMPANIES ACT, 2013

ITEMNO S5to 7

Pursuant to the provisions of Section 149 of the Companies Act, 2013, your Company needs to
have at least one third of the total number of Directors as Independent Directors. The
Independent Directors appointed herein shall not be liable to retire by rotation.

Mr. Sudam Maitra, Mr. Srikumar Menon and Mr. Krishnava Dutt were appointed by the Board of
Directors of your Company on 31st March 2015 as Additional Director in the capacity as non-
executive and Independent Director. Each of these Directors have given the disclosure that they
meet the criteria for independence as laid down in Section 149(6) of the Companies Act, 2013 and
they are not disqualified as contemplated under Section 164 of the Companies Act, 2013. These
Directors do not hold the equity shares of the Company.

Mr. Sudam Maitra, a Mechanical Engineer from IIT Delhi, is currently the National President of
Indian Value Engg Society (affiliated to SAVE U.S.A.). Mr. Maitra worked in Bata India for a period
of 3 years in Mould Shop. He then joined the TELCO, now Tata Motors, for a period of 4 years in
Quality Assurance department. Post this employment, Mr.Sudam Maitra worked in Maruti Suzuki
for a period of 31 years in the areas of quality including Supplier Quality, manufacturing, service
and supply chain and left the office as Chief Operating Officer (Supply Chain). Currently, he is also
Deputy Managing Director of IFB Industries and MD of IFB Automotive Pvt. Ltd. Mr. Maitra was
awarded the Supply Chain Person of the year 2013 from Indian Chamber of Commerce. He was
the Sourcing Committee Chair person of SIAM and is currently the National President of Indian
Value Engg Society (affiliated to SAVE U.S.A.).

Srikumar Menon, Chartered Accountant, is the Managing Director, South Asia of the Linde Group
with responsibilities for the India, Bangladesh and Srilanka buisness. He joined Linde India Ltd in
October 2001 as a Finance Director and held position of Managing Director of the company from
Oct 2008 to July 2013.He took over responsibilities for the South Asia Cluster comprising of India,
Bangladesh and Srilanka in Jan 2012 and was formally designated as the Managing Director, South
Asia of the Linde Group in August 2013. Mr Menon has worked in various capacities in Central
Govt., Joint Sector, India Private Sector and Multinational companies. Prior to joining Linde, he
was Vice president, Finance at Pidilite Industries Limited. He is also council member of the Eastern
Region of the Indo- German Chamber of Commerce and is a member of General Committee of Cll,
Eastern Region and is the chairman of the Economic Affairs, Finance & taxation Sub Committee

Mr. Krishnava Dutt, Bachelor of Socio-Legal Sciences and Bachelor of Law, is currently the
Managing Partner, Argus Partners, Solicitors & Advocates. Mr Dutt’s experience encompasses
the entire repertoire of corporate practice including mergers and acquisitions, private equity,
banking and finance, projects and project finance. He has extensive experience in advising both
the government and private players in various infrastructure projects across the country,
especially in the water, airport, roads and mining sector. He started his legal career in the Calcutta
High Court where he practiced civil law. After that, he joined ICICI Bank in Mumbai. He joined
Amarchand Mangaldas in 2005 and became the partner in charge of the eastern operations of the
firm in the year 2007. 'Chambers and Partners' identified Mr. Dutt in the category - 'Leaders in
their Field' in Chambers Asia-Pacific 2012 edition.
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None of the Directors and Key Managerial Personnel of the Company or their respective relatives,
except Mr. Sudam Maitra, Mr Srikumar Menon and Mr Krishnava Dutt, to whom the resolutions
relate, are concerned or interested in the Resolution mentioned at Item Nos. 5 to 7 of the Notice.

The Board recommends the resolutions set forth in Item Nos. 5 to 7 for the approval of the
Members.

ITEM NO 8

The Board of Directors of the Company in appointed Mr. Pattrick Finan as an Additional Director
of the Company w.e.f. March 31, 2015. Pursuant to Section 160 of the Companies Act 2013 Mr.
Pattrick Finan holds office up to the date of the forthcoming Annual General Meeting.

Mr. Patrick Finan is the Chief Executive of the Global Building Solutions of BlueScope Steel,
Australia and was associated with the Company in the capacity of Alternate Director for the last
3 years.

Under Section 160 of the Companies Act, 2013, the Company has received requisite notice from a
Member proposing the candidature of Mr. Pattrick Finan for the office of Director.

None of the Directors and Key Managerial Personnel of the Company or their relatives, except
Patrick Finan, to whom the resolution relates, is concerned or interested in the Resolution
mentioned at Item No. 8 of the Notice.

The Board recommends the resolution set forth in Item No 8 for the approval of the Members.

ITEMNO 9

Based on the recommendation of the Audit Committee, the Board in its meeting held on 30th June
2015, appointed M/S B.M Sharma & Co. Cost Accountants to conduct the Audit of the Cost Records
maintained by the Company for the Financial Year 2015-16. The remuneration of Rs. 5 Lakhs
(excluding Taxes and out of Pocket Expenses) has been agreed between the Management and the
Cost Auditors.

In terms of Provisions of Section 148(3) of the Companies Act 2013 read with Rule 14(a)(iii) of the
Companies (Audit & Auditors) Rules, 2014 the remuneration payable to Cost Auditor is to be
ratified by the Members of the Company. Accordingly, the Members are requested to ratify the
remuneration payable to Cost Auditors as set out in the remuneration in item No 9 of the Notice.

Pursuant to provisions of Section 148 of the Companies Act, 2013 and Companies (Audit &
Auditors) Rules 2014, requires the approval of Members by way of Ordinary Resolution.

None of the Directors, Key Managerial Personnel of the Company or their relatives, is in any way
concerned or interested in the Resolution mentioned at Item No. 9 of the Notice.
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ITEMNO 10

The Board of Directors at their meeting held on June 30, 2015 has revised the remuneration
payable to Mr. Riten Choudhury, Managing Director for the period from April 1, 2015 to 31st
March 31, 2016.

Pursuant to the provisions of Sections 197, 203 and other applicable provisions of the Companies
Act, 2013, read with Schedule V to the said Act, remuneration to one managerial personnel,
computed in accordance with the provisions of the Companies Act, 2013, requires the approval of
the members by way of Special Resolution.

Approval of the Central Government is not required since the total remuneration is within the
limits specified under Schedule V. Mr. Riten Choudhury does not hold any equity shares of the
Company nor have any direct or indirect interest or related to Directors or promoters of the
Company. The Members of Remuneration Committee of the Directors had approved the
remuneration of Mr. Riten Choudhury in its meeting held on 30th June 2015.

The Directors recommend the resolutions at ltem Nos.10 for approval of the members.

None of the Directors and Key Managerial Personnel of the Company or their relatives, except Mr
Riten Choudhury, to whom the resolution relates, is concerned or interested in the Resolution
mentioned at Item No. 10 of the Notice.

Date: 14 September 2015 By Order of the Board of Directors

Place: Pune
Sd/-
Kavita Sethi Jain
Company Secretary
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Form No. MGT-11
Proxy form
[Pursuant to section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies (Management
and Administration) Rules, 2014]

Name of the Member(s)
Registered Address

E-mail Id | Folio No /Client ID DPID

I/We, being the member(s) of shares of the above named company. Hereby appoint
Name : | E-mail Id:
Address:

Signature , or failing him

Name : E-mail Id:
Address:
Signature , or failing him

Name : | E-mail Id:
Address:
Signature , or failing him

as my/ our proxy to attend and vote (on a poll) for me/us and on my/our behalf at the 10" Annual
General Meeting of the company, to be held on the 30% day of September 2015 at 11.00 a.m. at
Metropolitan, 4t Floor, Survey No. 21, Wakdewadi, Shivaji Nagar, Pune - 411005 and at any
adjournment thereof in respect of such resolutions as are indicated below:
Resolution No.

Sl Resolution(S) Vote

No. For Against

1. To receive, consider and adopt the Audited Financial Statements of
the Company for the Financial Year ended 31 March, 2015 and the
Reports of the Board of Directors and the Auditors thereon;

2. To appoint a Director in place of Mr. Sanjay Dayal (DIN 02506378)
who retires by rotation and being eligible offers himself for re-
appointment

3. To appoint a Director in place of Ms. Samita Shah (DIN 02350176)
who retires by rotation and being eligible offers herself for re-
appointment.

4, Re-appointment of M/s. Deloitte, Haskins & Sells LLP , Chartered
Accountants as Statutory Auditors & fixing their remuneration
To appoint Mr. Sudam Maitra as Independent Director

To appoint Mr. Srikumar Menon as Independent Director

To appoint Mr. Krishnava Dutt as Independent Director

To appoint Mr. Patrick Finan as Director of the Company

To ratify the remuneration paid to M/s.B.M Sharma & Co, Cost
Auditors for the year 2014-15

10. Approval of Remuneration to Managing Director

Vo INo |

8 of 89.



Tata BlueScope Steel Limited

Registered Office: The Metropolitan, Final Plot No. 27, Survey No 21,
Wakdewadi, Shivaji Nagar, Pune — 411005

CIN: U45209PN2005PLC020270

Website: www.tatabluescope.steel.com

Phone:020- 22618000

* Applicable for investors holding shares in Electronic form.

Affix Revenue
Stamps

Signed this day of 2015

Signature of the shareholder across
Revenue Stamp

Signature of Shareholder Signature of Proxy holder

Note:

1) This form of proxy in order to be effective should be duly completed and deposited at the
Registered Office of the Company not less than 48 hours before the commencement of the
Meeting.

2) The proxy need not be a member of the company
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ATTENDANCE SLIP

(To be handed over at the entrance of the meeting hall)

10* Annual General Meeting on 30" September 2015

Full name of the members attending
(In block capitals)

Ledger Folio No./Client ID No. No. of shares held:
Name of Proxy
(To be filled in, if the proxy attends instead of the member)

| hereby record my presence at the 10th Annual General Meeting of the Tata Bluescope
Steel Limited. Metropolitan, 4th Floor, Survey No. 21, Wakdewadi, Shivaji Nagar, Pune —
411005 on Wednesday, the 30th Sep’2015

(Member’s /Proxy’s Signature)

Note:

1) The Proxy, to be effective should be deposited at the Registered Office of the
Company not less than FORTY EIGHT HOURS before the commencement of the meeting.

2) A Proxy need not be a member of the Company.

3) In the case of joint holders, the vote of the senior who tenders a vote, whether in
person or by Proxy, shall be accepted to the exclusion of the vote of the other joint

holders. Seniority shall be determined by the order in which the names stand in the

Register of Members.

4) The submission by a member of this form of proxy will not preclude such member
from attending in person and voting at the meeting.
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The Rout map of the address of the Company:
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The Members,

Your Directors hereby present their Tenth Annual Report on the business and operations of the Company and the

Tata BlueScope Steel Limited

Board’s Report

accounts for the Financial Year ended March 31, 2015.

Financial Results

(Rs. in Lakhs)

Particulars 2014-2015 2013-14

Profit & Loss Account

Total Income 1,49,318.61 136,923.40
Total Expenses 1,54,524.53 1,47,989.32
EBIT 7,317.99 1,082.91
Depreciation

Interest 12,523.91 12,148.83
EBT (5,205.92) (11,065.92)
Taxation - -
EAT (5,205.92) (11,065.92)
Balance Brought Forward (53,598.74) 42,532.82
Transitional Provision (8.07) -
Balance Carried to Balance Sheet (58,812.73) (53,598.74)

Dividend

Since the Company, has not made profits during the year, the Directors have decided not to recommend any
dividend on the paid up equity share capital of the Company.

Macro-Economic Scenario and Industry Outlook

Indian GDP witnessed a growth of ~7.3% in FY’15, contributed by factors such as expansion in manufacturing
sector, improved investment scenario and stabilizing macro-economic fundamentals. Indian GDP is projected to
grow at 7.5% in FY’16 and 7.6% in FY’17 by IMF. Though project execution remained slow, but economy has started
showing signs of modest recovery owing to policy reforms in FDI and clearance of pending projects with a focus on
implementation. Indian finished steel demand registered a y-o-y growth of 3.1% in FY’15 and is expected at ~5 to
6% in FY’16. Expected upward trend in construction activities will increase the demand for steel roofing & walling
products in the coming years.

Coated Steel Business

Zn-Al coated steel products are majorly used in Infrastructure, Industrial and Retail segments for roofing walling
application in India. Large infrastructure sectors in India are gradually shifting to Zn-Al coated steel products,
considering product level benefits. In Industrial and warehousing sector Pre-Engineered Building (PEB) have gained
wide acceptance. PEB is expected to grow at ~8 to 10% in FY’16 y-o-y.

Indian Zn-Al coated steel market size was around 510,000 tons in FY’15. Zn-Al coated steel demand grew at 12% in
FY’15 y-o0-y and is expected to grow at a CAGR of ~11% during FY15-FY19. Domestic Zn-Al coated steel producers
have dominated imports by limiting their share to 10% in FY’15. TBSL has two products namely COLORBOND® steel
and ZINCALUME® steel which are the quality leaders in the Market place and hence enjoy a substantial premium
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over competition. TBSL in this difficult market has managed to increase its market share by delivering on their
value promise. To achieve an edge over competition TBSL introduced COLORBOND® steel with THERMATECH™
solar reflectance technology, it received a wide acceptance from architects and consultants. TBSL has increased its
footprints in other application like Light Gauge Framing System and Solar Power.

In view of improved future demand, stabilized operations, quicker response to customer needs and business
development efforts, CS is well placed to gain domestic market share in the coming years.

Building Products (BP) Business

Financial year 2014-15 was an eventful year for the Building Products business. DURASHINE® business registered a
double digit growth in sales volume over FY 2013-14. DURASHINE® has won Asia’s Most Promising Brand Award
(Roof and Wall Category) for FY 13-14 and is the market leader in retail segment with a substantial market share.

Inspite of the projects market showing a de-growth as compared to last year, LYSAGHT® business could grow in
double digits for pull through sales volume.. This business has enhanced the market development activities to
increase penetration in growing infrastructure segment and has launched a new product to tap the potential of
solar sector. LYSAGHT® is a market leader in conventional roofing/walling projects market.. BP established a new
roll forming facility near Pune to strengthen their operations. The new roll forming facility has stabilized and is
operating to near full capacity. In FY 2015-16, BP is planning to increase its sales volume by widening their
product basket, expanding reach and increasing brand awareness.

Building Solutions Business

At the end of FY15, Building Solutions business completed 2.2 million (17 months) Loss Time Injury (LTI) Free Man
Hours at Hinjewadi plant, and 4.4 million (26 months) LTI Free Man Hours at Construction Sites.

On the business performance front, FY15 started well, and the first quarter performance was close to plan.
However, the expected market recovery did not happen, and volumes did not come through as anticipated. Both
production and shipment were higher than the previous year. During the year several steps were taken to
increase order intake, improve order flow, and reduce cost and margin erosion. The focus on error reduction
helped bring that cost down by 33 %. .

Building Solutions continues to emphasize its key differentiators: On-time delivery, Leak-proof roof system,
engineered excellence, and Safe project execution. As the industry recovers, and projects move ahead, Building
Solutions is confident that its systems and processes will enable achievement of targets in FY16.

Operations and Performance

Your Company achieved a total revenue of Rs.143,750 Lacs during the financial year 2014-15 as compared to
Rs.132,600/- Lacs for the financial year 2013-14. The Company ended the year with a loss of Rs.5,200 Lacs as
compared to a loss of Rs.11,100 Lacs during the previous year’s —a reduction in loss of over Rs.5,800 Lacs. This was
achieved by delivering high quality products and services to customers at appropriate prices and various cost
reduction initiatives that helped optimize the cost across the value chain.

Human Resources Management:

As of March 31, 2015, the employee strength of the organization stood at 931 as against 952 as of 31st March
2014. A total of 72 employees were recruited during the year which also included campus hires from prestigious
institutes ie Jadavpur University, NIT Rourkela and CoEP, Pune. Leadership development, Functional and Technical
programmes were conducted across various locations ie Pune, Jamshedpur, Bhiwadi, Chennai and other sales
offices. A “five-rating’ performance scale was introduced first time for staff employees to differentiate the top 1 %
of talent against a rating of 5. On Industrial relations front, a peaceful and conducive working environment was
maintained at all plant locations. On the employee engagement front, under the banner of ‘Rainbow’ which is the
flagship initiative in the Company to promote the formation of hobby clubs in 7 different areas (eg ‘Artwhiz’ for
painters and clay artists, ‘Green Hornets’ for nature lovers and trekkers, etc), various programmes were conducted
at different locations with an objective to create a positive association with the company and energy within the
teams.
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Particulars of Employees

Disclosures pertaining to remuneration and other details as required under Section 197(12) of the Act, read with
Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are annexed to

this report as Annexure 1.

In terms of the provisions of Section 197(12) of the Companies Act, 2013 read with Rules 5(2) and 5(3) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, a statement showing the
names and other particulars of employees drawing remuneration in excess of the limits set out in the said Rules
forms part of the Report.

However, having regard to the provisions of the first proviso to Section 136(1) of the Companies Act, 2013, the
Annual Report excluding the aforesaid information is being sent to the Members of the Company. The said
information is available for inspection at Registered Office of the Company during working hours. Any member
interested in obtaining such information may write to the Company Secretary, at the registered office and the
same will be furnished on request. Further the details are also available on the Company's website:
tatabluescopesteel.com

Corporate Social Responsibility (CSR)

In accordance with provisions of Companies Act 2013 and rules made thereunder the Company has constituted
committee of the directors as CSR committee. The Committee and the Board of Directors have reviewed the CSR
policy of the Company which is available on the website of the Company. The Company has not earned any profits
during the 3 immediate preceding financial years and hence the Company is not required to spend any amounts
towards CSR. The CSR policy and the composition of CSR committee is attached herewith this report as Annexure 2.

Corporate Governance

Your Company is a Debt Listed Company and hence Clause 49 of the listing agreement is not applicable. However,
we ensure that we evolve and follow good corporate governance practices in order to boost long term shareholder
value and also respect the rights of all stakeholders.

Board Meetings

During the financial year 2014-15, five Board Meetings and five Audit Committee Meetings were convened and
held. The intervening gap between the Meetings was within the period prescribed under the Companies Act, 2013.

Remuneration Policy

The Nomination and Remuneration Committee of the Company has recommended and the Board has approved a
Policy on Directors’ appointment and Removal including criteria for determine qualifications, positive attributes,
independence of directors and other matters provided under section 178(3) of the Act. The Policy is attached as
Annexure 3.

Compensation Policy for Board and Senior Management

Based on the recommendations of the Nomination and Remuneration Committee, the Board has approved the
Remuneration Policy for Directors, KMP and all other employees of the Company. As part of the policy, the
Company strives to ensure that:

(a) The level and composition of remuneration is reasonable and sufficient to attract, retain and motivate
Directors of the quality required to run the Company successfully;

(b) Relationship between remuneration and performance is clear and meets appropriate performance
benchmarks; and

(c) Remuneration to Directors, KMP and senior management involves a balance between fixed and variable
pay reflecting short and long-term performance objectives appropriate to the working of the Company and
its goals. The Remuneration Policy for Directors, KMP and other employees is annexed to this report
Annexure 4.
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Board Evaluation

The Board has done formal evaluation to evaluate the effectiveness of its functioning and that of the Committees
and of individual directors by seeking their inputs on various aspects of Board/Committee Governance. The
Chairman of the Board had one-on-one meetings with the Independent Directors and the Chairman of the
Nomination and Remuneration Committee had one-on-one meetings with the Executive and Non-Executive
Directors. These meetings were intended to obtain Directors’ inputs on effectiveness of Board/Committee
processes. The Board considered and discussed the inputs received from the Directors. Further, the Independent
Directors at their meeting, reviewed the performance of Board, Chairman of the Board and of Non- Executive
Directors.

Independent Directors Declaration

The Company has received the necessary declaration from each Independent Director in accordance with Section
149(7) of the Companies Act, 2013, that he meets the criteria of independence as laid out in sub-section (6) of
Section 149 of the Companies Act, 2013.

Directors and Key Managerial Personnel
Separation

Mr. Atul Gogna (DIN: 03493974), Mr. Simon Linge (DIN: 03558733) and Mr. Sudhansu Pathak (DIN: 06545101) had
resigned as Directors of the Company w.e.f. 315 March 2015.

Further, Mr. Patrick Finan and Mr. lan Cummin had resigned as the alternate Directors to Mr. Charlie Elias and Mr.
Simon Linge, respectively, w.e.f March 31, 2015.

Induction

On the recommendations of the Nomination and Remuneration Committee, the Board appointed Mr. Sudam
Maitra (DIN: 00035398), Mr. Srikumar Menon (DIN: 00470254) and Mr. Krishnava Satyaki Dutt (DIN: 02792753), as
Independent Directors of the Company with effect from 31% March, 2015.

Mr. Patrick Finan (DIN: 05274228) has been appointed as Additional Director of the Company w.e.f 31°t March
2015. We seek your support in confirming the appointment of these directors in the ensuing AGM.

Mr. Atul Gogna and Mr. lan Cummin have been appointed as Alternate Directors, to Mr. Patrick Finan and Mr.
Charlie Elias, respectively w.e.f March 31, 2015. Mr. Suresh James Vedachalam Chelliah, was appointed as alternate
Director to Mr. Sanjay Dayal w.e.f. 22" April, 2015.

Reappointment

As per the provisions of the Companies Act 2013, Mr. Sanjay Raghbir Dayal (DIN: 02506378) and Ms. Samita Shah
(DIN: 02350176), Directors will retire at the ensuing Annual general Meeting and being eligible, seek
reappointment. The Board recommends their reappointment.

Key managerial personnel

During the year, Mr. Sanjay Kasture, Company Secretary and KMP of the Company resigned from the services of
the Company. The resignation was effective from 26th December 2014.

Consequent to Mr. Sanjay Kastures resignation the Board appointed Ms. Kavita Sethi Jain as Company Secretary
and KMP of the Company. The appointment was effective 30th June, 2015.

Directors’ Responsibility Statement

Based on the framework of internal financial controls established and maintained by the Company, work
performed by the internal, statutory, cost and secretarial auditors and external agencies, the reviews performed by
Management and the relevant Board Committees, the Board, with the concurrence of the Audit Committee, is of
the opinion that the Company’s internal financial controls were adequate and effective as on 31 March, 2015.
Accordingly, pursuant to Section 134(5) of the Companies Act, 2013 the Board of Directors to the best of their
knowledge and ability confirm:

a. that in the preparation of the annual accounts, the applicable accounting standards have been followed
along with proper explanation relating to material departures;

b. that we have selected such accounting policies and applied them consistently and made judgments and
estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of the
Company at the end of the financial year and of the profit and loss of the Company for that period;
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c. that proper and sufficient care has been taken for the maintenance of adequate accounting records in
accordance with the provisions of the Companies Act, 2013 for safeguarding the assets of the Company
and for preventing and detecting fraud and other irregularities;

d. that the annual accounts have been prepared on a going concern basis;

e. that proper systems to ensure compliance with the provisions of all applicable laws were in place and that
such systems were adequate and operating effectively; and

f. that proper internal financial controls were laid down and that such internal financial controls are
adequate and were operating effectively.

Audit Committee

The Audit Committee of the Company was reconstituted on March 31, 2015 and the Committee comprises of Ms.
Samita Shah (Chairperson), Mr. Sanjay Dayal, Mr. Krishnava Dutt, Mr. Srikumar Menon and Mr. Sudam Maitra. The
Committee had adopted a charter for its functioning. The primary objective of the Committee is to monitor and
provide effective supervision of the Management’s financial reporting process, to ensure accurate and timely
disclosures, with the highest levels of transparency, integrity and quality of financial reporting. The Committee has
met five times during the year.

Internal Control System

The Company has an internal control system, commensurate with the size, scale and complexity of its operations.
The Company had appointed Price Waterhouse & Co, as internal auditors for the F.Y 2014-15. The scope and
authority of the Internal Auditor were well defined. To maintain its objectivity and independence, the Internal
Auditors reports to the audit Committee of the Board. The Internal Auditors monitors and evaluates the efficacy
and adequacy of internal control systems in the Company, its compliance with operating systems, accounting
procedures and policies at all locations of the Company. Based on the report of internal audit function, process
owners undertake corrective action in their respective areas and thereby strengthen the controls. Significant audit
observations and corrective actions thereon are presented to the Audit Committee of the Board.

Vigil Mechanism :

The Company has in place a Vigil Mechanism that provides a formal mechanism for all Directors, employees and
vendors of the Company to approach the Ethics Counsellor/Chairman of the Audit Committee of the Board and
make protective disclosures about the unethical behavior, actual or suspected fraud or violation of the Code of
Conduct (CoC).

The Vigil Mechanism includes the Whistle Blower Policy for Directors, employees and the vendors. The Whistle
Blower Policy for Directors and Employees is an extension of the CoC, that requires every Director or employee to
promptly report to the Management any actual or possible violation of the Code or any event wherein he or she
becomes aware of that which could affect the business or reputation of the Company. Similarly the Whistle Blower
Policy provides protection to the Vendors from any victimisation or unfair trade practice by the Company. Under
the Policy, every Director, employee or vendor of the Company has an assured access to the Ethics
Counsellor/Chairman of the Audit Committee.

Disclosure as per the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013

The Company has zero tolerance towards sexual harassment at the workplace and has adopted a policy on
prevention, prohibition and redressal of sexual harassment at workplace in line with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the Rules thereunder.
During the Financial Year 2014-15, the Company has not received any complaint of sexual harassment.

Risk management policy

The Company is exposed to inherent uncertainties similar to any other business, owing to the sector in which it
operates. A key factor in determining a company’s ability to create a sustainable value, depends on the risks that
the company is willing to take (at strategic and operational levels) and its ability to manage them effectively. Many
risks exist in a company’s operating environment and they emerge on a regular basis. The Company's Risk
Management processes focusses on ensuring that these risks are identified on a timely basis and addressed. The
Company has adopted risk management policy which is reviewed by the Audit Committee. The Audit Committee
reviews the risk management Policy, practices and actions deployed by the Management with respect to
identification, impact assessment, monitoring and mitigation and reporting of key risks, while trying to achieve its
business objectives.
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Subsidiary and Associates

We have one wholly owned foreign subsidiary as on 31 March, 2015. Based on the exemption provided in Section
129(3) of the Companies Act, 2013, we have not prepared consolidated financial statements of the Company
including its subsidiary, for the financial year 2014-15. However, the report on the performance and financial
position of the subsidiary and salient features of the financial statements in the prescribed Form AOC-1 is annexed
to this report Annexure 5.

In accordance with Section 136 of the Companies Act, 2013, the audited financial statements and related
information of the Company and audited financial statements of the subsidiary will be available on our website
www.tatabluescopesteel.com. These documents will also be available for inspection during business hours at the
registered office of the Company.

Related Party Transactions

There have been no materially significant related party transactions between the Company and the Directors, the
management, the subsidiaries or the relatives except for those disclosed in the financial statements. However,
contracts or arrangements with related parties as referred in Section 188(1) are disclosed in Form AOC-2 form part
of this report as Annexure 6.

Statutory Auditors:

M/s Deloitte Haskins & Sells, Chartered Accountants, the statutory auditors of the Company retire at the ensuing
Annual General Meeting. They have confirmed their eligibility under section 141 of the Companies Act 2013 for
reappointment and have indicated their willingness to continue. The members are requested to consider the
reappointment of the auditors from conclusion of the ensuing Annual general Meeting to next Annual General
meeting.

Cost Audit

As per Section 148 of the Companies Act, 2013, the Company is required to have the audit of its cost records
conducted by a Cost Accountant in practice. In this connection, the Board of Directors of the Company has on the
recommendation of the Audit Committee, approved the appointment of B. M. Sharma & Co as the Cost Auditors of
the Company for the year ending 31 March, 2016, at a remuneration as may be decided between Management and
Cost Auditor of the Company.

Secretarial Audit Report

Section 204 of the Companies Act, 2013 inter-alia requires every listed company to annex with its Board’s report, a
Secretarial Audit Report given by a Company Secretary in practice, in the prescribed form.

The Board of Directors appointed JDNASSA & Associates, Practicing Company Secretaries to conduct the Secretarial
Audit of the Company for Financial Year 2014-15 and their report is annexed to this Board report as Annexure 7.

The Board has re-appointed JDNASSA & Associates, Practicing Company Secretaries, as Secretarial Auditor to
conduct Secretarial Audit of the Company for Financial Year 2015-16.

Extract Of Annual Return:

The details forming part of the extract of the Annual Return in Form MGT 9 as per provisions of Companies Act,
2013 and rules thereto is annexed to this report as Annexure 8.

Significant and Material Orders Passed by the Regulators or Courts

There have been no significant and material orders passed by the regulators or courts or tribunals impacting the
going concern status and Company’s operations. However, members' attention is drawn to the statement on
contingent liabilities, commitments in the notes forming part of the Financial Statements.

Particulars of Loans, Guarantees or Investments

Particulars of loans, guarantees given and investments made during the year in accordance with Section 186 of the
Companies Act, 2013 is annexed to this report as Annexure 9.
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Conservation of energy, technology absorption and foreign exchange earnings and outgo

Details of the energy conservation, technology absorption and foreign exchange earnings and outgo are annexed to
this report as Annexure 10.

Deposits

During the year, the Company has not accepted any deposits under the Companies Act, 2013.

Material changes and commitments, if any, affecting the financial position of the company which have
occurred between the end of the financial year of the company to which the financial statements relate
and the date of the report

There has been no material change affecting the financial position of the company which have occurred between
the end of the financial year of the company to which the financial statements relate and the date of the report.
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Annexure 1 — Information pursuant to Section 197(12) of the Companies Act, 2013
read with Rule 5(1) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014

1. Ratio of the remuneration of each Director/KMP to the median remuneration of all the employees of
the Company for the financial year:

Median remuneration of all the employees of the Company for the Financial Year % 4,88,000
2014-15

The percentage increase in the median remuneration of employeesinthe 11%
Financial Year

The number of permanent employees on the rolls of Company as on 31 March, 931
2015

Note: The above remuneration figures and calculations are based on the payments made during the Financial Year 2014-15 (It includes the
fixed salaries for F Y 2014-15 and incentive remuneration of FY 2013-14, paid in FY 2014-15).

2. Relationship between average increase in remuneration and company performance:

Whilst the Company has a strong focus on cost, employee cost being one of the key areas for cost monitoring and
control, the results of any structural initiatives needs to be measured over a long-term horizon and cannot be
strictly compared with annual performance indicators. The performance of the Company was under pressure due
to the challenges it faced during the year. Average increase in remuneration is guided by factors like inflation,
normal salary revisions, external competitiveness and talent retention

The average increase in remuneration during Financial Year 2014-15 was 10.65% (excluding Incentive and
Statutory Bonus) as compared with previous financial year. Net revenues of the company during the financial year
2014-15 increased by 9.4% to Rs 1,489 crores from Rs 1,361 crores in the previous year. The losses for the
company reduced by 53% during the year. The Total employee cost for the Financial Year ended 31st March, 2015
was Rs. 75 crores against Rs. 71 crores for the Financial Year ended 31st March, 2014. The total employee cost as
a percentage of net revenues was 5.04% (last year 5.22%).

3. Comparison of the remuneration of the KMP against the performance of the Company.

Particulars (Rs Crs)

Aggregate remuneration of KMP in Financial Year 2014-15 1.83
Revenue (MT) 1,489
Remuneration of KMPs (as % of revenue) 0.12
Profit before Tax (PBT) (52)
Remunerationof KMPs(as%ofPBT) -

Note: The above remuneration figures and calculations are based on the payments made during the Financial Year 2014-15 (It includes the
fixed salaries for F Y 2014-15 and incentive remuneration of FY 2013-14, paid in FY 2014-15).

4. Since the equity shares of the Company are not listed with the Stock exchange variations in the market
capitalization of the Company, price earnings ratio as at the closing date of the current financial year and
previous financial year and percentage increase over decrease in the market quotations of the shares of the
Company in comparison to the rate at which the Company came out with the last public offer, are Not
Applicable on it.
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5. Average increase already made in the salaries of employees other than the managerial personnel in the
last financial year and its comparison with the increase in the managerial remuneration and justification
thereof and point out if there are any exceptional circumstances for increase in the managerial
remuneration:

Average percentage increase in salary of the Company’s employees was 10.65%. The total managerial
remuneration for the Financial Year 2014-15 was X 0.99 cores as against X 1.16 crores during the previous
year. Rs. 0.99 Crs includes the performance Bonus for FY 13-14 of Mr. Harish Pathak who was with Company
till 31st August 2013, and was Whole Time Director till 31st October 2013. His Performance Bonus of Rs. 0.20
Crs was paid in FY 2014-15. Mr. Riten Choudhury took over as Managing Director from 1st September 2013.
The percentage increase in remuneration to Mr. Riten Choudhury Managing Director during the Financial Year
2014-15 was approximately 8.98 %.

6. Comparison of remuneration of the KMP against the performance of the company:

sl. Particulars of KeyManagerial Personnel
NO.| Remuneration
Mr. Mr. Mr. Suresh Mr. Sanjay
Harish Riten James Kasture
Whole MD CFO Company
Time Secretary **
1 | RemunerationinFY15(X 0.20 0.80 0.72 0.12
2 | Revenue (X crores) 1,489
3 | Remunerationas %of 001 | o005 | 0.05 | o001
4 | Profit before Tax (PBT) (X (52)
5 | Remunerationas%ofPBT - | - ‘ - ‘

Note: The above remuneration are based on the amounts paid during the Financial Year 2014-15 (It includes the
fixed salaries for F Y 2014-15 and incentive remuneration of FY 2013-14, paid in FY 2014-15).
*The remuneration of Rs. 0.20 Crs paid to Mr Pathak, was the incentive remuneration for
FY 2013-14, which was paid in FY 2014-15
**partoftheyear

7. The key parameters for any variable component of remuneration availed by the directors/ managing
Director:

Remuneration to the Managing Director involve balance between fixed and variable pay reflecting short and
long-term performance objective appropriate to the working of the Company, its goals, for attracting and
retaining the best talent.

8. The ratio of the remuneration of the highest paid director to that of the employees who are not directors
but receive remuneration in excess of the highest paid director during the year:

Not applicable since no employee of the Company received remuneration in excess of the highest paid
director, i.e. MD.

9. Remuneration is as per the remuneration policy of the Company.

Sd/-
Place: Pune Sanjay Dayal
Date: 14" September 2015 Chairman
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Annexure 2

Brief outline of the Corporate Social Responsibility (CSR) Policy:

The CSR policy as approved by the Board is available on the Company’s website. The Company’s CSR is in alignment
with the Tata Group focus initiatives — Education, Health, Livelihoods and Rural and Urban infrastructure. Besides, it
will also undertake Interventions in the areas of sports, disaster relief, environment and ethnicity all aimed at
improving the quality of life of the communities.

Composition of CSR Committee of the Board:
The CSR Committee of the Board comprises of Mr. Sanjay Dayal (Chairman), Mr. Anand Sen and Mr. Srikumar
Menon.

CSR expenditure
The Company’s average net profit of the immediately preceding financial years is negative as the Company had
losses during these years, hence CSR spend was not mandatory for FY 2014-15.

Responsibility Statement
We hereby affirm that the implementation and monitoring of CSR policy, is in compliance with the CSR objective
and Policy of the Company

Place: Pune
Date: 14" September 2015 Sd/-

Sanjay Dayal
Chairman of CSR Committee
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Annexure 3 - Policy on Appointment and Removal of Directors

1. Introduction

1.1. In terms of Section 178 of the Companies Act, 2013, and rules made thereunder, as amended from time to
time, the Committee has formulated this policy on appointment and removal of Directors. The Policy has
been adopted by the NRC vide its resolution dated June 30, 2015 and approved by the Board of Directors
vide its resolution dated June 30, 2015

1.2. This policy shall act as a guideline for determining qualifications, positive attributes and (as required for
Independent Directors) independence of a Director and matters relating to the appointment and removal of
Directors, but shall at all times be subject to the provisions of the Charter Documents.

2. Objective of the Policy

2.1 To lay down criteria and terms and conditions with regards to the identification of persons who are qualified
to become Directors (executive, non-executive and independent) including their qualifications, positive
attributes and independence [CA Sec. 178] (independence as required for Independent Directors) and who
may be appointed as the Senior Management of the Company.

3. Appointment of Directors

This Policy enumerates guidelines to be used by NRC in making recommendations to the Board for
selecting/appointing/re-appointing and removal of a Director.

For all the above stated matters, any Shareholder may make suggestions from time to time, to Chairman, NRC or to
a member of the NRC, who may incorporate the same while recommending to the Board. Shareholders may also
make recommendations directly to the Board.

3.1 The NRC must assess skill-sets the Board needs given the strategies, challenges faced by the Company.

3.2 In making recommendations to the Board for selecting individuals for appointment/re-appointment/removal
of directors, the NRC to refer to the following guidelines/policies:
3.2.1 Board Membership Criteria (Refer Schedule A)
3.2.2 Board Diversity Policy, if any, framed as per the requirement of law (Refer Schedule B)
3.2.3  Criteria for determining independence of directors (in case of appointment of Independent Directors
(Refer Schedule C)

3.3 The NRC may request candidature from the Shareholders.

3.4 NRC members (either jointly/individually, as delegated) shall meet the potential candidate and assess his/her
suitability for the role.

3.5 NRCtorecommend the appointment of shortlisted candidate to the Board for its consideration.

3.6 Emergency Succession: If position of a Director suddenly becomes vacant by reason of death or other
unanticipated occurrence, the NRC shall convene a special meeting at the earliest opportunity to make
recommendations to the Board to fill such vacancy.

4. Policy Implementation

4.1 The Committee is responsible for recommending this Policy to the Board.

4.2 The Board is responsible for approving and overseeing implementation of this Policy (with the support of the
Committee)
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5. Review of the Policy

This Policy will be reviewed and reassessed by the Committee as and when required and appropriate
recommendations shall be made to the Board to update this Policy based on changes that may be brought about
due to any regulatory amendments or otherwise. The Board may also review the Policy as it sees fit.

6. Compliance Responsibility

Compliance of this policy shall be the responsibility of the Company Secretary of the Company who shall have the
power to ask for any information or clarifications from the management in this regard.

Schedule A
Board Membership Criteria

The Nomination and Remuneration Committee works with the Board to determine the appropriate characteristics,
skills, and experience for the Board as a whole and its individual members with the objective of having a Board with
diverse backgrounds and experience in business, government, education, and public service. Characteristics
expected of all directors include independence of judgment, integrity, high personal and professional ethics, sound
business judgment, ability to participate constructively in deliberations and willingness to exercise authority in a
collective manner.

In evaluating the suitability of individual Board members, the Committee considers many factors, including general
understanding of marketing, finance, operations management, public policy, international relations, legal,
governance and other disciplines relevant to the success of the Company in today’s business environment;
understanding of the Company's business; experience in dealing with strategic issues and long-term perspectives;
maintaining an independent familiarity with the external environment in which the company operates and
especially in the directors particular field of expertise; educational and professional background; personal
accomplishment; and geographic, gender, age, and ethnic diversity.

The Board evaluates each individual in the context of the Board as a whole, with the objective of having a group
that can best perpetuate the success of the Company's business and represent stakeholders interests through the
exercise of sound judgment, using its diversity of experience.

In determining whether to recommend a director for re-election, the Committee also considers the director’s past
attendance at meetings, participation in meetings and contributions to the activities of the Board, and the results
of the most recent Board self-evaluation.

Board members are expected to rigorously prepare for, attend and participate in all Board and applicable
committee meetings. Each member is expected to ensure that their other current and planned future
commitments do not materially interfere with the responsibilities at TBSL.

Schedule B
Board Diversity Policy

1. Purpose

The need for diversity in the Board has come into focus post the changes in the provisions of the Companies Act,
2013 (“Act”).
The NRC has framed this policy to set out the approach to diversity on the Board of the Company (“Policy”).

2. Scope

This Policy is intended to guide the NRC in recommending candidates for appointment to the Board of the
Company.

3. Policy Statement

The Company recognizes the importance of diversity in its success. It is important that the Company has a diverse
Board.

A diverse Board will bring in different set of expertise and perspectives. The combination of Board having different
skill set, industry experience, varied cultural and geographical background and belonging to different race and
gender will bring a variety of experience and viewpoints which will add to the strength of the Company.

While all appointments to the Board are made on merit, the diversity of Board in aggregate will be of immense
strength to the Board in guiding the Company successfully through various geographies.
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The Committee reviews and recommends appointments of new directors to the Board. In reviewing and
determining the Board composition, the Committee will consider the merit, skill, experience, race, gender and
other diversity of the Board.

To meet the objectives of driving diversity and an optimum skill mix, the Committee may seek the support of the
Shareholders.

4. Monitoring and Reporting

The Committee will report annually, in the corporate governance section of the Annual Report of the Company, the
process it employed in making recommendations for Board appointments, if required by the law. The report will
include summary of this Policy including purpose and the progress made in achieving the same.

5. Review of the Policy

This Policy will be reviewed and reassessed by the Committee as and when required and appropriate
recommendations shall be made to the Board to update this Policy based on changes that may be brought about
due to any regulatory amendments or otherwise. The Board may also review the Policy as it sees fit.

6. Compliance Responsibility

Compliance of this policy shall be the responsibility of the Company Secretary of the Company who shall have the
power to ask for any information or clarifications from the management in this regard.

Schedule ¢
Criteria for determining independence of Directors

1. Purpose

The purpose of this policy is to define guidelines that will be used by the Board to assess the independence
of Directors of the Company, with respect to the appointment of Independent Directors.

Independence Guidelines

A Director is considered independent if the Board makes an affirmative determination after a review of all
relevant information. The Board will follow the requirements of law in this regard, including section 149(6) of
the Act, as may be amended from time to time. For reference, section 149(6) of the Act and certain
definitions used in that section are set out below.

Section 149(6) - An independent director in relation to a company, means a director other than a managing
director or a whole-time director or a nominee director,—who, in the opinion of the Board, is a person of
integrity and possesses relevant expertise and experience;

a)i. who is or was not a promoter of the company or its holding, subsidiary or associate company;

ii.who is not related to promoters or directors in the company, its holding, subsidiary or associate
company;

b) has or had no pecuniary relationship with the company, its holding, subsidiary or associate company, or
their promoters, or directors, during the two immediately preceding financial years or during the current
financial year;

c)none of whose relatives has or had pecuniary relationship or transaction with the company, its holding,
subsidiary or associate company, or their promoters, or directors, amounting to two per cent. or more of
its gross turnover or total income or fifty lakh rupees or such higher amount as may be prescribed,
whichever is lower, during the two immediately preceding financial years or during the current financial
year;

d) who, neither himself nor any of his relatives—
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i. holds or has held the position of a key managerial personnel or is or has been employee of the company or
its holding, subsidiary or associate company in any of the three financial years immediately preceding the
financial year in which he is proposed to be appointed;

ii. is or has been an employee or proprietor or a partner, in any of the three financial years immediately
preceding the financial year in which he is proposed to be appointed, of —

(A) a firm of auditors or company secretaries in practice or cost auditors of the company or its holding,
subsidiary or associate company; or

(B) any legal or a consulting firm that has or had any transaction with the company, its holding, subsidiary or
associate company amounting to ten per cent. or more of the gross turnover of such firm;

iii. holds together with his relatives two per cent. or more of the total voting power of the company; or

iv. is a Chief Executive or director, by whatever name called, of any non-profit organization that receives
twenty-five per cent. or more of its receipts from the company, any of its promoters, directors or its
holding, subsidiary or associate company or that holds two per cent. or more of the total voting power of
the company; or

e)who possesses such other qualifications as may be prescribed.
As per rule 5 of the Companies Appointment and Qualification of Directors Rules 2014:
An independent director shall possess appropriate skills, experience and knowledge in one or more fields of

finance, law, management, sales, marketing, administration, research, corporate governance, technical
operations or other disciplines related to the company’s business.

Definitions in addition to those provided above (as extracted from the act)

1.

[~

“Nominee director” means a director nominated by any financial institution in pursuance of the provisions of
any law for the time being in force, or of any agreement, or appointed by any government or any other
person to represent its interests. [Companies Act 2013 — 149 Explanation]

“Associate company”, in relation to another company, means a company in which that other company has a
significant influence, but which is not a subsidiary company of the company having such influence and
includes a joint venture company. [Sec 2(6) of CA, 2013]

Explanation.—For the purposes of this clause, “significant influence” means control of at least twenty per
cent. of total share capital, or of business decisions under an agreement;

“Relative”, with reference to a person, means anyone who is related to another if: (i) they are members of
Hindu Undivided Family; (ii) if they are husband and wife; or (iii) if one person is related to the other in such
manner as may be prescribed. [CA Sec. 2(77)]

As per rule 4 of the Companies (Specification of Definitions Details) Rules 2014, a person shall be deemed to
be the relative of another, if he or she is related to another in the following manner, namely — (1) Father
(includes step-father), (2) Mother (includes step-mother), (3) Son (includes step-son), (4) Son’s wife, (5)
Daughter, (6) Daughter’s husband, (7) Brother (includes step-brother), (8) Sister (includes step-sister)

“Holding company” has the meaning given in the Act.

“Subsidiary” and “subsidiary company” have the meaning given in the Act.
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Annexure 4 - Remuneration Policy of Directors, KMPs and other employees

The philosophy for remuneration of directors, Key Managerial Personnel (“KMP”) and all other employees of TBSL
(“Company”) is based on the commitment of fostering a culture of leadership with trust. The remuneration policy is
aligned to this philosophy.

This remuneration policy has been prepared pursuant to the provisions of Section 178(3) of the Companies Act,
2013 (“Act”). In case of any inconsistency between the provisions of law and this remuneration policy, the
provisions of the law shall prevail and the company shall abide by the applicable law. While formulating this policy,
the Nomination and Remuneration Committee (“NRC”) has considered the factors laid down under Section 178(4)
of the Act, which are as under:

“(a) the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate directors
of the quality required to run the company successfully;

(b) relationship of remuneration to performance is clear and meets appropriate performance benchmarks; and

(c) remuneration to directors, key managerial personnel and senior management involves a balance between fixed
and incentive pay reflecting short and long-term performance objectives appropriate to the working of the
company and its goals”

For all matters related to remuneration to directors, the Shareholders may make suggestions from time to time, to
Chairman, NRC or to members of the NRC, who may incorporate the same while recommending to the Board.

All remuneration of Directors and KMP must be approved by the Board.
Key principles governing this remuneration policy are as follows:

1. Remuneration for independent directors and non-independent non-executive directors

1.1.Overall remuneration should be reflective of the size of the company, complexity of the sector/ industry/
company’s operations and the company’s capacity to pay the remuneration.

1.2.Independent directors (“ID”) and non-independent non-executive directors (“NED”) may be paid sitting
fees (for attending the meetings of the Board and of committees of which they may be members).
Quantum of sitting fees and NED Commission may be subject to review on a periodic basis, as required.

1.3.Within the parameters prescribed by law, the payment of sitting fees and commission will be
recommended by the NRC for adoption to the Board.

1.4.Overall remuneration (sitting fees and commission) should be reasonable and sufficient to attract, retain
and motivate directors aligned to the requirements of the company (taking into consideration the
challenges faced by the company and its future growth imperatives).

1.5.Overall remuneration practices should be consistent with recognized best practices.

1.6.The aggregate commission payable to all the NEDs and IDs will be recommended by the NRC to the Board
based on company’s performance, profits, return to investors, shareholder value creation and any other
significant qualitative parameters as may be decided by the Board.

1.7.The NRC will recommend to the Board the quantum of commission for each director based upon the
outcome of the evaluation process which is driven by various factors including attendance and time spent
in the Board and committee meetings, individual contributions at the meetings and contributions made by
directors other than in meetings.

26 of 89.




1.8.In addition to the sitting fees and commission, the company may pay to any director such fair and
reasonable expenditure, as may have been incurred by the director while performing his/ her role as a
director of the company. This could include reasonable expenditure incurred by the director for attending
Board/ Board committee meetings, general meetings, court convened meetings, meetings with
shareholders/ creditors/ management, site visits, induction and training (organized by the company for
directors) and in obtaining professional advice from independent advisors in the furtherance of his/ her
duties as a director.

Remuneration for managing director (“MD”)/ executive directors (“EDs”)/ KMP/ rest of the
employees

2.1.The extent of overall remuneration should be sufficient to attract and retain talented and qualified

individuals suitable for every role. Hence remuneration should be

2.1.1.Market competitive (market for every role is defined as companies from which the company attracts
talent or companies to which the company loses talent)

2.1.2.Driven by the role played by the individual,

2.1.3.Reflective of size of the company, complexity of the sector/ industry/ company’s operations and the
company’s capacity to pay,

2.1.4.Consistent with recognized best practices and

2.1.5.Aligned to any regulatory requirements.

2.2.1n terms of remuneration mix or composition,

2.2.1.The remuneration mix for the MD/ EDs is as per the contract approved by the shareholders. In case of
any change, the same would require the approval of the shareholders.
2.2.2.Basic/ fixed salary is provided to all employees to ensure that there is a steady income in line with
their skills and experience.
2.2.3.In addition to the basic/ fixed salary, the company may provide employees with certain perquisites,
allowances and benefits to enable a certain level of lifestyle and to offer scope for savings and tax
optimization, where possible. The company may also provide all employees with a social security net
(subject to limits) by covering medical expenses and hospitalization through re-imbursements or
insurance cover and accidental death and dismemberment through personal accident insurance.
2.2.4.The company provides retirement benefits as applicable.
2.2.5.In addition to the basic/ fixed salary, benefits, perquisites and allowances as provided above, the
company may provide MD/ EDs such remuneration by way of bonus/performance linked incentive
and/or commission calculated with reference to the net profits of the company in a particular
financial year, as may be determined by the Board subject to the overall ceilings stipulated in Section
197 of the Act. The specific amount payable to the MD/ EDs would be based on performance as
evaluated by the Board or the NRC and approved by the Board.
2.2.6.The company may provide the rest of the employees a performance linked bonus and/or
performance linked incentive. The performance linked bonus/performance linked incentive would
be driven by the outcome of the performance appraisal process and the performance of the
company.

Remuneration payable to Director for services rendered in other capacity

The remuneration payable to the Directors shall be inclusive of any remuneration payable for services
rendered by such director in any other capacity unless:

0 The services rendered are of a professional nature; and
0 The NRC is of the opinion that the director possesses requisite qualification for the practice of the
profession.

Premium on Insurance policy

4.1.Where any insurance is taken by the Company on behalf of the Company’s NEDs, for indemnifying them
against any liability, the premium paid on such insurance shall not be treated as part of the remuneration.

4.2.Where any insurance is taken by the Company on behalf of the Company’s MD/EDs, KMP and any other
employees for indemnifying them against any liability in respect of any negligence, default, misfeasance,
breach of duty or breach of trust for which they may be guilty in relation to the company, the premium
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5.

paid on such insurance shall not be treated as part of the remuneration. Provided that if such person is
proved to be guilty, the premium paid on such insurance shall be treated as part of the remuneration.

Policy implementation

The NRC is responsible for recommending the remuneration policy to the Board. The Board is responsible for
approving and overseeing implementation of the remuneration policy.

Review of the Policy

This Policy will be reviewed and reassessed by the NRC as and when required and appropriate
recommendations shall be made to the Board to update this Policy based on changes that may be brought
about due to any regulatory amendments or otherwise. The Board may also review the Policy as it sees fit.

Compliance Responsibility

Compliance of this policy shall be the responsibility of the Company Secretary of the company who shall have
the power to ask for any information or clarification from the management in this regard.
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Annexure 5 - Form AOC-1

(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies (Accounts) Rules, 2014)
Statement containing salient features of the financial statement of subsidiaries/associate companies/joint

ventures

Part “A”: Subsidiaries

(Information in respect of each subsidiary to be presented with amounts in Rs.)

(Amount in Lakhs)

Sl. No. Particulars Details
1 Name of the subsidiary BlueScope Lysaght Lanka Private
Limited
2 Reporting period for the subsidiary concerned, if different from | -
the holding company’s reporting period
3 Reporting currency and Exchange rate as on the last date of Sri Lanka Rupee
the relevant Financial year in the case of foreign subsidiaries Exchange Rate: 1LKR = 04692 INR
4 Share capital 513.84
5 Reserves & surplus 615.47
6 Total assets 3,367.01
7 Total Liabilities 2,237.70
8 Investments -
9 Turnover 6,778.95
10 Profit before taxation 114.20
11 Provision for taxation 24.65
12 Profit after taxation 89.55
13 Proposed Dividend -
14 % of shareholding 100%
On behalf of the Board of Directors
Sd/-
Place: Pune Sanjay Dayal
Date: 14" September 2015 Chairman
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Annexure 6 - Form AOC -2
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies
(Accounts) Rules, 2014.

Form for Disclosure of particulars of contracts/arrangements entered into by the company with related parties
referred to in sub section (1) of section 188 of the Companies Act, 2013 including certain arms length transaction

under third proviso thereto.

1. Details of contracts or arrangements or transactions not at Arm’s length basis. - N.A.

2. Details of material contracts or arrangements or transactions at Arm’s length basis.

Sr. Name (s) of the Nature of Duration of Salient terms of | Date of Amount
No related party & contracts/arrangements | the the contracts or | approval paid as
nature of /transaction contracts/ arrangements by the advances
relationship arrangement | or transaction Board ,ifany
s/transaction | including the
value, if any
1 BlueScope Sale of goods (Coils & April4 — | Rs.1,263.20 Ongoing NIL
Lysaght Lanka Component) Mar'15 Lacs Basis
Private Limited
(Subsidiary
Company)
2 BlueScope Steel Expenses incurred April4 — | Rs. 6.54 Lacs Ongoing NIL
India Private (reimbursement of Mar'15 Basis
Limited (BSIPL) TDS/expenses paid by
TBSL on behalf of BSIPL)
On behalf of the Board of Directors
Sd/-
Place: Pune Sanjay Dayal
Date: 14" September 2015 Chairman
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Annexure 7 - Form No. MR-3
Secretarial Audit Report
For The Financial Year ended 31 March 2015
[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,
The Members
Tata BlueScope Steel Limited

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to
good corporate practices by Tata BlueScope Steel Limited. (Hereinafter called “the Company”). Secretarial Audit
was conducted in a manner that provided us a reasonable basis for evaluating the corporate conducts/statutory
compliances of the Company and expressing our opinion thereon.

Based on our verification of the Company’s books, papers, minute books, forms and returns filed and other records
maintained by the Company and also the information provided by the Company, its officers, agents and authorized
representatives during the conduct of secretarial audit, we hereby report that in our opinion, the company has,
during the audit period covering the financial year ended on 31 March 2015 (“Audit Period”), complied with the
statutory provisions listed hereunder and also that the Company has proper Board-processes and compliance-
mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the
Company for the financial year ended on 31° March 2015 according to the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made there under;

(i) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made there under;

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed there under;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made there under to the extent of
Foreign Direct Investment, Overseas Direct Investment and External Commercial Borrowings;

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992

(‘SEBI Act’) :-

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers)
Regulations, 2011 [Not applicable during the Audit Period]

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 1992;

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations,
2009; [Not applicable during the Audit Period]

(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee Stock
Purchase Scheme) Guidelines, 1999; [Not applicable during the Audit Period]

(e) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009; [Not
applicable during the Audit Period]

(f) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008;

(g) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act and dealing with client;

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998; [Not applicable
during the Audit Period]

31 of 89.




(vi) OTHER APPLICABLE LAWS:
1. Factories Act, 1948 and The Factories (Control of Industrial Major Accidents Hazards) Rules 2003
Payment of Wages Act, 1936,
The Minimum Wages Act, 1948,
Employees’ State Insurance Act, 1948,
Provident Fund Act 1952 & Employees Pension Scheme 1995,
The Payment of Bonus Act, 1965,
Payment of Gratuity Act, 1972,
Contract Labour (Regulation & Abolition) Act 1970
The Maternity benefit Act 1961
. The Water (Prevention & Control of Pollution) Act, 1974, Read with Water (Prevention &
Control of Pollution) Rules, 1975,
11. The Maharashtra Shops & Establishments Act 1948
12. Employees Compensation Act 1923
13. Information Technology Act 2000
14.The Sexual Harassment of Women At Workplace (Prevention, Prohibition & Redressal Act) 2013

W N~ WN
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We have also examined compliance with the applicable clauses of the following:

(i) Secretarial Standards issued by The Institute of Company Secretaries of India. (Not applicable to the Company
during the audit period).

(i) The Listing Agreement entered into by the Company with National Stock Exchange of India Limited, Mumbai in
respect of Debentures Issued by the Company

During the period under review the Company has complied with the provisions of the Act, Rules, Regulations,
Guidelines, Standards, etc. mentioned above.
We further report that:-

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-
Executive Directors and Independent Directors. The changes in the composition of the board of directors that took
place during the period under review were carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda
were sent at least seven days in advance, and a system exists for seeking and obtaining further information and
clarifications on the agenda items before the meeting and for meaningful participation at the meeting. Majority
decision is carried through while the dissenting members’ views are captured and recorded as part of the minutes.

We further report that there are adequate systems and processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance with applicable laws, rules, regulations and
guidelines.
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We further report that during the audit period the company has

(i) Obtained Shareholders’ approval at the Annual general meeting held on 11" September 2014 pursuant to
provisions of Section 180 (1) ( c) of the Companies Act, 2013; for borrowings in excess of the aggregate
of paid-up capital and free reserves of the Company

(ii) Repaid the term loan in full to Syndicate Bank and has thereby released the charge on immovable and
movable properties of the Company

(iii) Obtained Shareholders’ approval at the Extra-ordinary General Meeting held on 13" November 2014
pursuant to provisions of Section 180 (1) ( a) of the Companies Act, 2013; for mortgage/ hypothecation
of immovable/ movable property of the Company as security for the Loan facility availed from State
Bank of India

FOR JDNASSA & ASSOCIATES
COMPANY SECRETARIES

Sd/-
JAYAVANT BHAVE
FCS No. 4266
CP No. 3068
Place :Pune
Date : 16" August 2015

Note: This report is to be read with our letter of even date which is annexed as ‘“ANNEXURE A’ and forms an integral
part of this report.

Annexure A

To,
The Members
Tata BlueScope Steel Limited

Our report of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the Company. Our responsibility is
to express an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about
the correctness of the contents of the Secretarial records. The verification was done on test basis to ensure that
correct facts are reflected in secretarial records. We believe that the processes and practices, we followed provide
a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of the
Company.

4. Wherever required, we have obtained the Management representation about the compliance of laws, rules and
regulations and happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the
responsibility of management. Our examination was limited to the verification of procedures on test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy
or effectiveness with which the management has conducted the affairs of the Company.

FOR JDNASSA & ASSOCIATES
COMPANY SECRETARIES

Sd/-
JAYAVANT BHAVE
FCS No. 4266
CP No. 3068

Place : Pune
Date : 16" August 2015
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Annexure 8 - Form No. MGT 9
EXTRACT OF ANNUAL RETURN

As on financial year ended on 31.03.2014

Pursuant to Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company (Management &
Administration) Rules, 2014.

. REGISTRATION & OTHER DETAILS:

1.| CIN U45209PN2005PLC020270

2. | Registration Date 9" February 2005

3.| Name of the Company Tata BlueScope Steel Limited

4.| Category/Sub-category of | Public Limited listed Company having share capital (Debentures
the Company are listed but not the equity share capital)

5.| Address of the Registered | Metropolitan, Final Plot No. 27, Survey No.21,

office & contact details Wakdewadi, Shivajinagar, Pune 411005

Phone No: +91 20 66218000

Fax No: +91 20 66218001

6.| Whether listed company | Yes (Debentures are listed but not the equity share capital)
7.| Name, Address & contact | TSR Dharashaw Limited

details of the Registrar & | 6-10,Haji Moose Patrawala Ind Estate20,

Transfer Agent, if any. Dr E Moses Road, Near Famous Studio,

Mahalaxmi Mumbai - 400 011

022- 66178554 022- 66178548

II. Principal business activities of the Company (All the business activities contributing 10 % or more of the total
turnover of the company shall be stated)

S.No. | Name and Description of main NIC Code of the % to total turnover of the
products / services Product/service company
Pre Engineered Buildings 251 13%

2 Color Coated & Zinc & Aluminum 241 87%

coated Steel, Roll formed Roofing
and Walling profiles

M. Particulars of holding, subsidiary and associate companies -

Sr. Name and Address of | CIN/GLN Holding/Subsidiary/ % of Applicable
No the Company Associate Shares Section
Held
1 BlueScope Lysaght PV8619 Subsidiary 100% 2(87)
Lanka Pvt. Ltd
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IV. Share Holding Pattern (Equity Share Capital Breakup as percentage of Total Equity)

Category-wise Share Holding

Category of
Shareholders

No. of Shares held at the beginning of the year[As on 31-March-
2014]

No. of Shares held at the end of the year[As on 31-March-
2015]

% Change
during
the year

Demat

Physical

Total

% of Total
Shares

Demat

Physical

Total

% of Total
Shares

A. Promoters

(1) Indian

a) Individual/ HUF

b) Central Govt

c) State Govt(s)

d) Bodies Corp.

86,60,00,000

86,60,00,000

86,60,00,000

86,60,00,000

NIL

e) Banks / FI

f) Any other

Total
shareholding of
Promoter (A)

86,60,00,000

86,60,00,000

100.00

86,60,00,000

86,60,00,000

100.00

NIL

B. Public
Shareholding

1. Institutions

a) Mutual Funds

b) Banks / FI

c) Central Govt

d) State Govt(s)

e) Venture Capital
Funds

f) Insurance
Companies
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g) Flls

h) Foreign
Venture Capital
Funds

i) Others (specify)

Sub-total (B)(1):-

2. Non-
Institutions

a) Bodies Corp.

i) Indian

ii) Overseas

b) Individuals

i) Individual
shareholders
holding nominal
share capital up to
Rs. 1 lakh

ii) Individual
shareholders
holding nominal
share capital in
excess of Rs 1 lakh

c) Others (specify)

Non Resident
Indians

Overseas
Corporate Bodies

Foreign Nationals

Clearing Members

Trusts

Foreign Bodies - D
R

Sub-total (B)(2):-
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Total Public
Shareholding

(B)=(B)(1)+ (B)(2)

C. Shares held by
Custodian for
GDRs & ADRs

Grand Total
(A+B+C)

86,60,00,000

86,60,00,000

100.00 | NIL

86,60,00,000

86,60,00,000

100.00

NIL
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B) Shareholding of Promoter-

(%]

Shareholder’s Name

Shareholding at the beginning of the year

Shareholding at the end of the year

N
No. of Shares | % of total Shares | %of Shares Pledged / No. of Shares % of total %of Shares ]
of the company | encumbered to total Shares of the | Pledged / % change .|n
shares company encumbered to shareholding
total shares during the year
1| BlueScope Steel Asia
Holding PTY Ltd. 43,29,99,997 50.00 | NIL 43,29,99,997 50.00 NIL NIL
2| Tata Steel Limited 43,29,99,997 50.00 | NIL 43,29,99,997 50.00 NIL NIL
3| Tata Steel Limited
J/W Mr. Anand Sen 1 0.00 | NIL 1 0.00 NIL NIL
4| Tata Steel Limited NIL
J/W Mr. N.K Mishra 1 0.00 | NIL 1 0.00 NIL
5| Tata Steel Limited
J/W Mr. H. M.
Nerurkar 1 0.00 | NIL 1 0.00 NIL NIL
6| BlueScope Steel Asia
Holding PTY Ltd.
J/W Mr. Wayne
Armour 1 0.00 | NIL 1 0.00 NIL NIL
7| BlueScope Steel Asia
Holding PTY Ltd.
J/W Mr. Sanjay
Dayal 1 0.00 | NIL 1 0.00 NIL NIL
8| BlueScope Steel Asia
Holding PTY Ltd.
J/W Mr. Simon Linge 1 0.00 | NIL 1 0.00 NIL NIL
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C) Change in Promoters’ Shareholding (please specify, if there is no change)- No Change

Cumulative Shareholding during the year

SN Particulars Shareholding at the beginning of the year
No. of shares % of total
shares of the
company

No. of shares

% of total
shares of the
company

At the beginning of the year

Date wise Increase / Decrease in Promoters
Shareholding during the year specifying the
reasons for increase / decrease (e.g. allotment
/transfer / bonus/ sweat equity etc.):

At the end of the year
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D) Shareholding Pattern of top ten Shareholders:
(Other than Directors, Promoters and Holders of GDRs and ADRs): NIL

SN | For Each of the Top 10

Shareholders

Shareholding at the beginning

of the year

Cumulative Shareholding during the

year

No. of shares

% of total
shares of the
company

No. of shares

% of total
shares of the
company

At the beginning of the year

Date wise Increase / Decrease in Promoters Shareholding during the
year specifying the reasons for increase /decrease (e.g. allotment /
transfer / bonus/ sweat equity etc.):

At the end of the year

) Shareholding of Directors and Key Managerial Personnel:

SN | Shareholding of each Directors and each Key Managerial Personnel

Shareholding at the beginning

Cumulative Shareholding during the

of the year year
No. of shares % of total No. of shares % of total
shares of the shares of the
company company
At the beginning of the year NIL* NIL NIL NIL
Date wise Increase / Decrease in Promoters Shareholding during the NIL NIL NIL NIL
year specifying the reasons for increase /decrease (e.g. allotment /
transfer / bonus/ sweat equity etc.):
At the end of the year NIL NIL NIL NIL

*Two Directors hold 1 share each jointly with Promoter Shareholder ie Tata Steel Limited jointly with Mr. Anand Sen with

with Mr. Sanjay Dayal.

and BlueScope Steel Asia Holding PTY Ltd

jointly
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F) Indebtedness -Indebtedness of the Company including interest outstanding/accrued but not due for payment.

(Amount in Lacs)

Secured Loans excluding

Unsecured Loans

Deposits

Total Indebtedness

deposits
Indebtedness at the beginning of the financial year
i) Principal Amount 82,074.00 18,288.38 100,362.38
ii) Interest due but not paid - - -
i) Interest accrued but not due 8,376.11 - 8,376.11
Total (i+ii+iii) 90,450.11 18,288.38 108,738.49
Change in Indebtedness during the financial year
* Addition 42,526.00 3,660.83 46,186.83
* Reduction *(33,550.83) (10,865.31) (44,416.14)
Net Change 8,975.17 (7,204.48) 1,770.69
Indebtedness at the end of the financial year
i) Principal Amount 92,526.00 11,083.90 103,609.90
ii) Interest due but not paid - - -
i) Interest accrued but not due 6,899.28 - 6,899.28
Total (i+ii+iii) 99,425.28 11,083.90 110,509.18

*Includes reduction in interest accrued but not due Rs. 1,476.83 Lacs.
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XI. Remuneration of Directors and Key Managerial Personnel-
A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

SN. Particulars of Remuneration
Mr. Harish Girish Mr. Riten Total Amount
Pathak* (From Choudhury
01/04/2013 to Managing
31/10/2013 - Director
MD/WTD)
1 Gross salary
(a) Salary as per provisions contained in section 17(1) of the Income-tax 19,60,000/- 78,40,586/- | 98,00,586/-
Act, 1961
(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 0/- 1,12,854/- | 1,12,854/-
(c) Profits in lieu of salary under section 17(3) Income- tax Act, 1961 - -
2 Stock Option - - -
3 Sweat Equity - - -
4 Commission - - -
- as % of profit
- others, specify...
5 Others, please specify - - -
Total (A) 19,60,000/- 79,53,440/- 99,13,440/-

Ceiling as per the Act 2013

As per Schedule V of the Companies Act

* The above remuneration is based on the payments made during the Financial Year 2014-15 it includes the fixed salaries for FY 2014-15 and Incentive Remuneration for 2013-14, paid in 2014-15. The remuneration

of Rs. 19.60 Lacs to Mr. Pathak,was the incentive remuneration for FY 2013-14 which was paid in 2014-15.
B. Remuneration to other directors during FY 2014-15- NIL

SN.

Particulars of Remuneration

Name of Directors

Total Amount

Independent Directors -

Fee for attending board committee meetings -

Commission -

Others, please specify -
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Total (1) -

Other Non-Executive Directors -

Fee for attending board committee meetings -

Commission -

Others, please specify -

Total (2) -

Total (B)=(1+2) -

Total Managerial
Remuneration

Overall Ceiling as per the Act

C. Remuneration to key managerial personnel other than MD/MANAGER/WTD during FY 2014-15

SN

Particulars of Remuneration

Key Managerial Personnel

CEO-N.A

Mr. Sanjay Kasture -
Company Secretary*

Mr. James
Chelliah - CFO

Total

Gross salary

(a) Salary as per provisions contained in section 17(1) of the Income-tax
Act, 1961

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961

(c) Profits in lieu of salary under section 17(3) Income-tax Act, 1961

12,10,322/-

NIL

70,53,136/-

1,65,408/-

92,63,458/-

1,65,408/-

Stock Option

w

Sweat Equity

Commission

- as % of profit

others, specify...

Others, please specify

Total

12,10,322/-

72,18,544/-

94,28,866/-

*Part of the year
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XIl. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:
There were no penalties/ punishments/compounding of offences for the year ended 31 March 2015.

Sd/- Sd/-
Place: Pune Riten Choudhury Kavita Sethi Jain
Date: 14t September 2015 Managing Director Company Secretary
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Annexure -9 Particulars of Loans, Guarantees or Investments in accordance
with Section 186 of the Companies Act, 2013

Particulars of loans, guarantees or investments und er section 186

Amount outstanding as at 31 March 2015

(Rs. In Lacs)
Particulars Amount
Loans given NIL
Guarantee given NIL
Investments made 912.78

Loans, Guarantees given or Investments made during the Financial Year 2014-15 — NIL

On behalf of the Board of Directors

Sd/-
Place: Pune Sanjay Dayal
Date: 14" September 2015 Chairman
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Annexure 10 - Particulars of Energy Conservation, Technology Absorption
and Foreign Exchange Earnings and Outgo required under the
Companies (Accounts) Rules, 2014

Conservation of Energy
Steps taken or impact on conservation of energy

Reduction in specific consumption of thermal Energy in Color coating line @ 13.4 % as compared to FY 14
Reduction in specific electrical power consumption per ton of Metal coated sheet @ 7.14% as compared to
FY 14

Reduction in Electrical Energy & Propane consumption in Color Coating Line by switching off major high
consuming power units automatically when the line is idle beyond half an hour.

For sustainable recovery of steam condensate, switched over to air operated in lieu of steam operated
steam condensate recovery system resulting in reduction of steam condensate loss by 20% as compared to
FY 14.

Reduction in electrical energy consumption by replacing high power lamps to low power lamps in high mast
and by installing LED lamps in place of sodium vapor & incandescent lamps keeping the illumination
requirement as per standard. Total unit saved 676340 Kwh in FY 15.

Treated water is recycled for gardening, floor cleaning and firefighting @ 250 Cub M/Day.

Energy conservation in EOT Cranes, replacement of conventional lamps and through optimizing the
utilization of DG set.

Operational control of A/c units using timer.

Effective utilization of treated water for gardening thereby reducing the sourcing of fresh water by 40 %.

The steps taken by the company for utilizing alternate source of energy NIL (In planning)

Capital investment plan on energy conservation equipment

Particulars X crores

Reduction of condensate loss by 10 % 0.15
Replacement of existing sodium vapor to LED for plant 0.20
lighting
Power Factor improvement from 0.91 to 0.96 0.12
Replacement of Load indication system (LIS) with VFD in EOT 1.96
Cranes '
Replacing high pressure sodium vapour lamplight 70W to 01
CFL of 44W for the street lights '
Implementing Micro PLC for the A/c units to switch off

. : 0.18
automatically during break hours.
Effective utilisation of treated water for gardening 1.4
Replacing 625 KVA DG set with 100 KVA DG set 15
Replacement of packing wood with Rice husk bag Nil
Implementation of VFD in all EOT cranes 1.96
Replacement of Metal Halide light with CFL. 0.68
Replacement of High Pressure Sodium vapor Lamp to CFL 0.10
Timer introduction for controlling Air conditioners & 0.22

lightening of boundary wall.
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B. Technology Absorption

i. Efforts made towards technology absorption
Process development

Installed Coriolis type Gas Mass Flow meter at propane plant to know overall propane consumption
centrally for better control & monitoring.

Replacement of Load indication system (LIS) with VFD in EOT cranes.

The benefits derived like product improvement, cost reduction, product development or import substitution

Benefits derived / year
Sl Project Title Benefits derived En.ergy. Co§t .
No. savings in | benefits in
Kwh Rs.
Wood used as a Packing material has now been
Replacement of replaced with rice husk, as filler material in
1 packing wood with HDPE bag§. Energy saving rglated to this is 415 8,31,000 6,41,452
Rice husk ba Mwh equivalent to cost saving of Rs.
& 320726.This has been implemented at two
plants and hence the savings are multiplied.
Imblementation of VED The Load indication system (LIS) of the EOT
2 in :” EOT cranes cranes has been replaced with VFD which has 25,400 1,48,590
reduced the power consumption by 60 %.
Replacement of Metal Metal Halide light of 250W have been replaced
3 p . . with CFL of 85W in Shop floor maintaining the 41,000 2,39,850
Halide light with CFL. ] o
same illumination level
Replacementof High | e e it 70W f0 CFLof
4 Pressure Sodium P P . Pl . 6,900 40,366
44W. Energy conservation observed is 3450
Vapour lamp to CFL
Kwh.
Timer introduction for | Micro PLC has been implemented in the HVAC
controlling Air units of the Admin office so that it gets switched
5 conditioners & off automatically in Standrad room temperature 21,000 1,22,850
boundary wall & Lights switched off on Standrad illumination
lightening level

iv. In case of imported technology (imported during the last three years reckoned from the beginning of the

financial year) - NIL

(a) The details of technology imported - NIL

(b) The year of import - Not applicable

(c) Whether the technology been fully absorbed — Not applicable
(d) If not fully absorbed areas where absorption has not taken place, and the reasons thereof and

- Not applicable.
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i.  The expenditure incurred on R&D - NIL

ii. Foreign exchange earnings and outgo

(Rs. in Lacs)
Foreign exchange earnings and outgo FY 2014-15 FY 2013-14
a. Foreign exchange earnings 3,961.53 12,080.79
b. | Value of direct imports (C.I.F. Value) 12,040.37 8,205.99
C. Expenditure in foreign currency 118.17 331.25
On behalf of the Board of Directors
Sd/-
Place: Pune Sanjay Dayal
Date: 14'" September 2015 Chairman
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INDEPENDENT AUDITOR'S REPORT

TO THE MEMBERS of Tata BlueScope Steel Limited
Report on the Standalone Financial Statements

We have audited the accompanying standalone fiaastatements ofata BlueScope Steel
Limited (“the Company”),which comprise the Balance Sheet as &t Bfarch, 2015, the
Statement of Profit and Loss and the Cash Flowestant for the year then ended, and a
summary of the significant accounting policies atfter explanatory information.

Management’s Responsibility for the Standalone Finacial Statements

The Company’s Board of Directors is responsibletifier matters stated in Section 134(5) of the
Companies Act, 2013 (“the Act”) with respect to fweparation of these standalone financial
statements that give a true and fair view of tharicial position, financial performance and cash
flows of the company in accordance with the accognprinciples generally accepted in India,
including the Accounting Standards specified urskmtion 133 of the Act, read with rule 7 of
the Companies (Accounts) Rules, 2014. This respditgi also includes maintenance of
adequate accounting records in accordance witlptbeision of the Act for safeguarding the
assets of the Company and for preventing and degefrauds and other irregularities; selection
and application of the appropriate accounting pegicmaking judgements and estimates that are
reasonable and prudent; and design, implementatih maintenance of adequate internal
financial controls, that were operating effectivedy ensuring the accuracy and completeness of
the accounting records, relevant to the preparaiuh presentation of the financial statements
that give a true and fair view and are free fromemal misstatement, whether due to fraud or
error.

Auditor’'s Responsibility

Our responsibility is to express an opinion on ¢hetsndalone financial statements based on our
audit.

We have taken into account the provisions of the the accounting and auditing standards and

matters which are required to be included in thaitaeeport under the provisions of the Act and
the Rules made thereunder.
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We conducted our audit in accordance with the Statsdlon Auditing specified under Section
143(10) of the Act. Those standards require thataraply with ethical requirements and plan
and perform the audit to obtain reasonable assarabout whether the financial statements are
free from material misstatement.

An audit involves performing procedures to obtaudia evidence about the amounts and
disclosures in the financial statements. The proeed selected depend on the auditor’'s
judgement, including the assessment of the riskgnaferial misstatement of the financial
statements, whether due to fraud or error. In ngakiose risk assessments, the auditor considers
internal financial control relevant to the Companpreparation of the financial statements that
give a true and fair view in order to design auglibcedures that are appropriate in the
circumstances, but not for the purpose of exprgsamopinion on whether the Company has in
place an adequate internal financial controls syst®er financial reporting and the operating
effectiveness of such controls. An audit also idekl evaluating the appropriateness of
accounting policies used and the reasonablenegfieofaccounting estimates made by the
Company’s directors, as well as evaluating the @lVpresentation of the financial statements.

We believe that the audit evidence we have obtaiselifficient and appropriate to provide a
basis for our audit opinion on the standalone forrstatements.

Opinion

In our opinion and to the best of our informatiordaccording to the explanations given to us,

the aforesaid standalone financial statements tfigeinformation required by the Act in the

manner so required and give a true and fair viewanformity with the accounting principles

generally accepted in India, of the state of adfaif the Company as at3March, 2015, and its

profit and its cash flows for the year ended orn tiae.

Report on Other Legal and Regulatory Requirements

1. As required by the Companies (Auditor's Report) @rd2015 (“the Order”) issued by the
Central Government of India in terms of Section 143) of the Act, we give in the
Annexure a statement on the matters specifiednagoaphs 3 and 4 of the Order.

2. As required under provisions of section 143(3)haf Act, we report that:

a. We have sought and obtained all the information exyglanations which to the best of
our knowledge and belief were necessary for thpgaes of our audit.

b. In our opinion, proper books of account as requibgdlaw have been kept by the
Company so far as appears from our examinatiohasfet books.
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c. The Balance Sheet, the Statement of Profit and hadgsthe Cash Flow Statement dealt
with by this Report are in agreement with the boalkaccount.

d. In our opinion, the aforesaid standalone finansiatements comply with the Accounting
Standards specified under Section 133 of the Aseid rwith Rule 7 of the Companies
(Accounts) Rules, 2014.

e. On the basis of the written representations redefk@m the directors as on 31st March,
2015 taken on record by the Board of Directorsenointhe directors is disqualified as on
31st March, 2015, from being appointed as a direictderms of section 164(2) of the
Act.

f.  With respect to the other matters to be includetha Auditor's Report in accordance
with Rule 11 of the Companies (Audit and Auditors)les, 2014, in our opinion and to
the best of our information and according to thel@xations given to us:

I. The Company has disclosed the impact of penlitiggtions on its financial
position in its financial statements — Refer Nddg(&), 30 (D)to the financial
statements.

. The Company did not have any long termtcacts including derivative contracts
that require provision under any law or accounstandards for which there were
any material foreseeable losses.

iii. There were no amounts which are required totfamsferred to the Investor
Education and Protection Fund by the Company duhegyear.

ForDELOITTE HASKINS & SELLS
Chartered Accountants
(Firm Registration No. 302009E)

Sunil S Kothari
Partner
(Membership No. 208238)

Place Pune
Dated : 229 April 2015
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ANNEXURE TO THE INDEPENDENT AUDITORS’ REPORT

Referred to in Paragraph 1 under the heading ‘tepoother legal and regulatory requirements’
of our report of even date

In respect of its fixed assets:

a.

The Company has maintained proper records showulg darticulars including
guantitative details and situation of fixed assets.

As explained to us, fixed assets have been phigicatified by the management in a
phased periodical manner as per regular prograverification, which in our opinion is
reasonable, having regard to the size of the Coynpad nature of its assets. No material
discrepancies were noticed on such physical vatita.

In respect of its inventories:

a.

The inventories have been physically verified dgine year by the management. In our
opinion, the frequency of verification is reasormabl

In our opinion and according to the information aexplanations given to us, the
procedures of physical verification of inventorisdlowed by the management are
reasonable and adequate in relation to the sizeofCompany and the nature of its
business.

The Company has maintained proper records of ilviest As explained to us, there
were no material discrepancies noticed on physiaification of inventories as
compared to the book records.

The Company has not granted any loans, securedsacured, to companies, firm or other
parties covered in the register maintained undeiti®@e 189 of the Act. Therefore, the
requirement of clauses (iii) (a) and (iii) (b) ainpagraph 3 of the Order are not applicable to
the Company.

In our opinion and according to the information agplanations given to us, there is an
adequate internal control system commensurate tvitlsize of the Company and the nature
of its business for the purchases of inventory faxetl assets and for the sale of goods and
services. During the course of our audit, we haot abserved any continuing failure to
correct major weaknesses in such internal conysiesn.
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Vi.

Vii.

According to the information and explanations giterus, the Company has not accepted
any deposit within the meaning of provisions oftees 73 to 76 or any other relevant

provisions of the Act and the rules framed thereun@herefore, the provisions of clause (v)
of paragraph 3 of the Order are not applicabléé&oQompany.

We have broadly reviewed the cost records maindaoyethe Company as prescribed by the
Central Government under sub-section (1) of sectid® of the Act and are of the opinion

that prima facie the prescribed cost records haenbnaintained. We have, however, not
made a detailed examination of the cost records aiview to determine whether they are
accurate or complete.

In respect of statutory dues:

a. According to the records of the Company, undispstatutory dues including Provident
Fund, Employees’ State Insurance, Income-Tax, Shées Wealth Tax, Service Tax,
Customs Duty, Excise Duty, Value Added Tax, Cessl any other material statutory
dues have been regularly deposited with the aptepauthorities. According to the
information and explanations given to us, no unalisg amounts payable in respect of
the aforesaid dues were outstanding as at MarclR@®I5 for a period of more than six
months from the date of becoming payable.

b. The disputed statutory dues aggregating Rs. 1,6Qlakhs, that have not been deposited
on account of disputed matters pending before gq@ate authorities are as under:

. . Amount
Name of the Nature F.O rum vyhere Period to which Involved
dispute is the amount
Statute of Dues . (Rs. In
pending relates lakhs)
. ) 2005-06, 2006-07,
The Finance Act, | Seivice | cegrat 2007-08 & 2008- 125.77
1994 Tax 09
2006-07, 2007-08,
The Central Excise Excise Commissioner | 2008-09, 2010-11, 66.03
Act, 1944 — Appeal 2011-12 & 2013- '
14
The Central Excise Excise Assistant 2011-12 11.02
Act, 1944 Commissioner '
The Customs Act, | ~ |0 | COmmissioner | ;- q 32 04
1962 — Appeal
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viii.

Xi.

. . Amount
Name of the Nature F.O rum vyhere Period to which Involved
dispute is the amount
Statute of Dues . (Rs. In
pending relates lakhs)
2007-08, 2008-09,
The Tamil Nadu Assistant 2009-10, 2010-11
VAT Act, 2006 VAT Commissioner | 2011-12 & 2012- 233.23
13
The Tamil Nadu Commissioner
VAT Act, 2006 | VAT - Appeal 2012-13 573
The Rajasthan .
Value Added Tax | VAT ?g(“gﬁga' 5210-11 & 2011- 41.84
Act, 2003
The Maharashtra Commissioner it
VAT Act, 2002 VAT _ Appeal 2008-09 562.12
. 2007-08, 2008-09
The Jharkhand Commissioner ! '
VAT Act, 2005 VAT _ Appeal i(iOQ-lO & 2010- 23.40

c. According to the information and explanations giverus, there are no amounts that are
required to be transferred to investor educatich protection fund, in accordance with
the relevant provisions of the Companies Act 19360f 1956) and rules made
thereunder, during the year.

The accumulated losses of the Company at the etigedinancial year are not less than fifty
percent of its net worth and the Company has iecucash losses only during the preceding
year but has not incurred any cash loss duringuineent financial year.

Based on our audit procedures and as per the iatmand explanations given to us, we
are of the opinion that the Company has not deddulh repayment of dues to banks. The
Company has not borrowed any funds from finanaisfiiutions or debenture holders during
the year under audit.

According to information and explanation given te the Company has not given any
guarantee for loans taken by others from bank wanitial institutions. Therefore, the
provisions of clause (x) of paragraph 3 of the @ate not applicable to the Company.

The term loans were applied for the purpose forctvitihe loans were raised.
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xii.  To the best of our knowledge and according to miiermation and explanations given to us,
no fraud by the Company and no material fraud enGbmpany has been noticed or reported
during the year.

For DELOITTE HASKINS & SELLS
Chartered Accountants
(Firm Registration No. 302009E)

Sunil S Kothari
Partner
(Membership No. 208238)

Place: Pune
Date: 229 April 2015
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Tata BlueScope Steel Limited

Balance Sheet as at 31st March, 2015

Rs in Lakhs
As at As at
Particulars Note No. 31st March 2015 31st March 2014
Audited Audited
0] EQUITY AND LIABILITIES
Q) Shareholders' funds
(a) Share Capital 3 86,600.00 86,600.00
(b) Reserves and surplus 4 (58,812.73) (53,598.74)
27,787.27 33,001.26
2) Non-current liabilities
(a) Long-term borrowings 5 67,526.00 83,078.00
(b) Deferred tax liabilities (net) 6 - -
(c) Long-term provisions 7 1,425.16 999.49
(d) Other non current liabilities 7(i) 3,113.86 6,431.69
72,065.02 90,509.18
(©) Current liabilities
(a) Short-term borrowings 8 3,583.90 10,788.38
(b) Trade payables 9 9,053.15 10,913.25
(c) Other current liabilities 10 43,309.04 18,816.05
(d) Short-term provisions 11 365.91 353.20
56,312.00 40,870.88
Total 156,164.29 164,381.32
(D] ASSETS
Q) Non-current assets
(a) Fixed assets
0] Tangible assets 12 106,511.45 113,042.39
(ii) Intangible assets 13 916.65 1,274.67
(iii) Capital work-in-progress 13(i) 12.67 270.86
107,440.77 114,587.92
(b) Non-current investments 14 912.78 912.78
(c) Deferred tax assets (net) 6 - -
(d) Long-term loans and advances 15 752.64 909.25
1,665.42 1,822.03
2) Current assets
(a) Inventories 16 22,648.85 21,345.83
(b) Trade receivables 17 11,713.59 13,786.94
(c) Cash and cash equivalents 18 4,235.55 1,369.87
(d) Short-term loans and advances 19 6,835.08 9,501.24
(e) Other current assets 20 1,625.03 1,967.49
47,058.10 47,971.37
Total 156,164.29 164,381.32
Summary of significant accounting policies. 2
The accompanying notes are an intergral part of the financial statements.
In terms of our report attached
For Deloitte Haskins & Sells For and on behalf of the Board
Chartered Accountants For Tata BlueScope Steel Limited
Sd/- Sd/- Sd/- Sd/- Sd/-
Sunil S Kothari Chairman Managing Director Director Chief Financial Officer
Partner
Place: pyne Place:  Mumbai
Date: 22nd April, 2015 Date: 22nd April, 2015
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Tata BlueScope Steel Limited

Statement of Profit and Loss for the year ended 31s

t March, 2015

Rs in Lakhs

For the year ended

For the year ended

Particulars Note No. 31st March 2015 31st March 2014
Audited Audited
| Revenue from operations (gross) 21 166,640.67 152,110.87
Less: Excise duty 17,725.33 16,044.06
Revenue from operations (net) 148,915.34 136,066.81
l Other Income 22 403.27 856.59
1} Total Revenue (I + 1) 149,318.61 136,923.40
\% EXPENSES
(a) Cost of materials consumed 23 109,360.52 98,038.53
(b) Changes in mventor‘les of finished goods, work-in 24 (2,341.46) 1,346.26
progress and stock-in-trade
(c) Employee benefits expense 25 7,482.82 7,090.51
(d) Finance costs 26 12,523.91 12,148.83
(e) Depreciation and amortisation expense 12 & 13
7,300.80 7,876.83
(0] Other expenses 27 20,197.94 21,488.36
154,524.53 147,989.32
Total Expenses 154,524.53 147,989.32
\% Profit / (Loss) before tax (lll - 1V) (5,205.92) (11,065.92)
Vi Tax Expense
(1) Current Tax - -
(2) Deferred Tax - -
Total tax expense - -
Vil Profit / (Loss) for the year (V-VI) (5,205.92) (11,065.92)
Vil Earnings per equity share (Ref Note 35):
(1) Basic (0.6011) (1.2778)
(2) Diluted (0.6011) (1.2778)
Summary of significant accounting policies. 2
The accompanying notes are an integral part of the financial statements.
In terms of our report attached
For Deloitte Haskins & Sells For and on behalf of the Board
Chartered Accountants For Tata BlueScope Steel Limited
Sd/- Sd/- Sd/- Sd/- Sd/-
Sunil S Kothari Chairman Managing Director Director Chief Financial Officer
Partner
Place: Pune Place: Mumbai
Date: 22nd April, 2015 Date: 22nd April, 2015
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Tata BlueScope Steel Limited

Cash Flow Statement for the year ended 31st March, 2015

Rs. in Lakhs

For the year ended

For the year ended

PEMELEDS 31st March 2015 31st March 2014
Audited Audited
A. Cash flow from / (used in) operating activities
Net Loss before extraordinary items and tax (5,205.94) (11,065.92)
Adjustments for:
Depreciation and amortisation 7,300.79 7,876.83
Finance costs 12,523.91 12,148.83
Liabilities / provisions no longer required written back (35.93) (113.50)
Provision for bad and doubtful debts 72.34 163.98
Provision for warranty 110.90 (53.50)
Interest from bank on deposit (9.44) (46.32)
Provision for slow moving inventory (83.94) 193.32
Net unrealised exchange (gain) / loss 38.89 18.15
19,917.52 20,187.80
Operating profit / (loss) before working capital changes 14,711.58 9,121.88
Changes in working capital:
Adjustments for (increase) / decrease in operating assets:
Inventories (1,219.07) 2,374.83
Trade receivables 2,092.66 (953.46)
Short-term loans and advances 2,666.16 761.38
Long-term loans and advances 98.72 130.11
Other current assets 188.24 (236.89)
Adjustments for increase / (decrease) in operating liabilities:
Trade payables (1,762.85) (2,841.79)
Other current liabilities (642.70) 1,336.11
Short-term provisions (98.18) 83.21
Long-term provisions 425.66 51.26
1,748.64 704.76
Cash generated from operations 16,460.22 9,826.64
Net income tax (paid) / refunds 158.21 8.41
Net cash flow from / (used in) operating activities (A) 16,618.43 9,835.05
B. Cash flow from / (used in) investing activities
Capital expenditure on fixed assets, including capital advances & CWIP (2,777.21) (1,126.37)
Interest from bank on deposit 5.45 46.32
(2,771.76) (1,080.05)
Net cash flow from / (used in) investing activities (B) (2,771.76) (1,080.05)
C. Cash flow from / (used in) financing activities
Proceeds from issue of equity shares - -
Proceeds from long-term borrowings 42,526.00 -
Repayment of long-term borrowings (32,074.00) (6,496.00)
Proceeds from other short-term borrowings 3,660.83 13,408.03
Repayment of other short-term borrowings (10,944.94) (9,470.91)
Finance cost (14,000.74) (13,820.64)
(10,832.85) (16,379.52)
Net cash flow from / (used in) financing activities ©) (10,832.85) (16,379.52)
Net increase / (decrease) in Cash and cash equivale nts (A+B+C) 3,013.82 (7,624.52)
Cash and cash equivalents at the beginning of the year /period 1,369.87 8,854.12
Effect of exchange differences on restatement of foreign currency Cash and cash (148.14) 140.27
equivalents
Cash and cash equivalents at the end of the year 4,235.55 1,369.87
Cash and cash equivalents at the end of the year comparises of:
(a) Cash on hand 1.26 0.92
(b) Balances with banks
(i) In current accounts 1,572.83 1,368.62
(iii) In deposit accounts with original maturity of less than 3 months 2,661.46 0.33
4,235.55 1,369.87
Notes:
(i) Figure in brackets represent outflows
See accompanying notes forming part of the financial statements
In terms of our review report attached
For Deloitte Haskins & Sells For and on behalf of the Board
Chartered Accountants For Tata BlueScope Steel Limited
Sd/- Sd/- Sd/- Sd/-
Sunil S Kothari Chairman Managing Director Director Chief Financial Officer
Partner
Place : Pune Place : Mumbai
Date : 22nd April, 2015 Date : 22nd April, 2015
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Uoicieag wal e grudisce e ik bansct marack, Scuth i, The Diomcery Bes sck up e Hid-Brzam Ceariag
St Manidackinnd Tadlity ard Ihe cammertial 2zkhdties have stasted Groe end of Cooember, #0001,

ix. SHSMIFDTANT ACCOHENTING POLICIES
A Easls for the prepaadan of Financla | Statementy:

H
The: “inencla statz=msnts have besn prepa red under be hstorio] wal conesitan cnoan scoual basls 20d aein
needl danee with the reqalremests of she Compeaes A, 1956, a7d comphy with the doooerking Fancards
rectfiad uncor Sochion 133 ot the Cumgsries aer, 2015 (e 2013 Ark®) read Rue 7 of Lee Comperles (lcoounis)
Ful=s, 2914 mnd cther soooormting peredpdes gaeraly swceplad 0D,

The preparsmon o boe hrenoal sfsemants in corfareniby wizn the generly wocenbead semurting prinaples
requires the: he Kensgenesl of The Co=ipany makss ssbmames and 2ssummisn: Bet sFed the repored
arrcurks of Incorre end mxpemaed oF e yeern, ool bed balzoces of arses, la Slie. eou sdami o’ conb noent
liabdit es =5 the dste of the feaeis! satzments. Tha ceimabes 2nd peamplang sl in he aoraimparging
lirare & sLaenents aia e and hxaed o0 manaazment’s evaluation of cthe rdevant Teed s ol e abarces
ae at tee dae ol e Gowraial slatements. Achsl resuls may ©Fer from eslieslfs ane aesumpikes izl in
proie s e aorompany e Anarckl stabemers,

BE. Canmmarathoes

Fomiparstivc froncie! infarmadan s preseciel] (i pee]arcs milh e "Carnespond g Ngure’ Frerdal reparing

«Tramework == out In Skandard on oo ting 710 oo Compondives. scoordinghys: 2onaants a0d cthes disoosunes
tar the praced ng wese ars incloded =s mey ind2g-al lait af Ehe currens years Prancisl Astemeaes, S0 ore b bo
reac 17 relslion Lo e winenls gl il 05 desiecs ielating o the curnerk pear, Foures of the previous yeer
are recrouped and pecaesil mbsreess gacaeary IO Sepfime to the fgores of Ehe comrent yeae,

L Use of Itiiptes

The prepvsbion af She Facwied stalonsess i corfamine witk the ceerally aocamed scieuntoc sfnckiea
ey s eafimeies g Assionntiors to b made that affect U pecrtad amodnd of assets and liasilices oo tha
Aata of s finandal ssabercris and the reparted @mourd o revenies oo GEEEECE D B rep Ui yte
AT prw e Eelbnsn Ehe 2einel sk and 2ot mems ars remmyrincd [0 Che year in whlch the remdes zre o
‘il lediaad

b. Cperating Cycle

Jascd on the rature of procucts ¢ acivites of e Coapanyg ard thee oo e betvsen ssqulzibion o assets
and *halr sozliszbon (o cazs or carch snuivakents, Hu Dompanye has determined s operting cpcks 25 12 months
o e pupese o dassiortion oF ks 2=aeis okl Ieelibes 25 cureent anc non-oerrent,

E. Reveniie Recamnitam:
Femwnxaue s pecogniced on the Golkwin fekis:

I m reee of goote sokd s Todarg, <aies o rencgnized upar Cupsich ol (eEE L0 QEEEEE, Dales ane
revunded red gl waiee doly and avics @,

i I caEe ol b e stz lanc)ssedne coofradt, seles ane recoceyices) o Peesnied s al Conmplatan Hel kel e
jhes Bermmdlling Stacare- T,

. Tobhe cossof Pued price constrgtior, eosybacis ar cpelead Tor 33k of Pre-bEngireered Duildings, revenue i3
recogn oed an Fermertage of Comsel s BeLhnd as per Acooomdng Standsni-T The slens o annpiebar &
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deperrined wil reference W e Cosl Foansed snoe contrack 200 estimalad 1elel csal acartainad hazed
an bechnbcal and ather estiraskes.,

v Amiurt due Fram oostgriers foe oqlsael work 8 Ue ret amcant of
7. CommircnTes pus recognized pranks; o
k. Tha fum of reranized Iesacss and peogrees boinas Tar 2 cormacks In progness for which oasts Incumed
ples recig nized pria'its Jess pdcogrese becea) weceel procpass Blings.

Yoo BIRIE Lo L cosbonness faP centrnsT woell 13 Thie nal amounk ok
g, The sam of recopriced kides and progress DEligs! lass
b, Doss nodareed plus rocagniecd prafits far all cantracs i prog ress foc sebicn progress billings esceed
asls tedirec glus reoognized prod s (IRAE Meoogrizar nesas).

Wl Corimisson oo 1 rescanined ab she tire af defivery of materdal o the parte.

wl.  Incerest Incocmie s reccynzed oo perod bose

F. Flxed Azzelbs :

Fixad gmemtes grm spated gt coat of gequisiden or sonsnoclon 1635 a0t o eted depreclation ¢ armartEotlor, A1
sosbn redntng o the: AnqulEHan anc Irskallxtion of Axed ass=t =re cepitalEed ans iredude franci costs relsting
2 berrawed fends altribabasle ta P oocetnrct on or acquisEdon of gaalfying Axed asoocs, up b the daks the
smpl & cugly lor ielerded s Pre-pperallve dxperisas rolucing T el run e=sanses (ral of revanuea) ncdrmed
Up to bz date of stast of cammalal preduction are capltalleed, Sdf-oonstrocked assett =oe conmdersd at
coesl T Ll porpees ol Saaila fzalion,

6. Deprochtion o

[ » Fliec assets (retab reddusl valus of D% of orignal o sre deored giedl o sliarghl line Gasiz cver e
actlmatea uEekl s arersagad 10 Schadule 17 af tha Compankzs ack 2015 ard farther 2mend ment o Scheduls
I op 200 Bugoss, 012 ezcapl ny case o0 OM02 Bollding In esvch cass the uzeful it 15 defermines Based ara
tevchrocal evakintian by a chartsres =ngines-. The wzeful ife 25 adopt=d oy the Compony are g2 ande-;

Porfade Uszul #a concldaree | Loerdl Uk ceezidored
£ el AR 12014 | nt Mares 312014
[in ¥eems] O nYean]
| Fautory ouliding =0 0
| Ofice Bulldirg ' Gl 4l
| Mark =nz Hodhinery {2 ngl Shikl S35 15
| Plark 2n2 Mech nery Twa shifts) 2 L3
Plark gnd He oy sy 4T 0res shifts] Fa | ¥
Plavk cngd Meohirmery fowilinmous £5 [ 18
| Comouters- Servers G Mebvorks G 5
Cammuters- Eod us=r 3 | 5
raLioereEnt )

CHice Equiument 5 -3
| Furmiture & Fletaros 1 10
P B R
iy B Djes = L]

i) Freehold Lard 15 rot cepredat=d

1) Lemsebakd i3 @ brpecearmant 1€ amart zed gver thz paied of the kzasa.

£1%W] Depeedarkn O fieed aseere aocierad ard 017 durng Tha yeer ie prmatoad na ra raks besis with refargnna
to the date o sdditliar or sale

% The carmparmy Fan rewiged dhe aslirialad sceldl life of ©f qecals asan 16 &AL 20014 &5 Indicakad aiove peys
I whlih tha mssats wWere dopreasied oo straight res dusly o0 ndbes presen b e Schiedale €00 of Lhe Oenparies
Ao 1956, arsidnaly, the fmrying valie of assats ag a1 Lst aprk, 2014 [Ret ot reskduel Yaluve of 530 of tha
crpiral coss, are being deprec goed over T erEnng vselul il &2 B resall OF 10 <hanoe the Ceparedisllor
caprge fan the cuarter B lawar By Re. 131038 Lakas and for the wezar endad 309 Manch, 2015 is lowver by Ra.
22050 Lk,

{1 ar revison of usat e of Hia assots o5 envisaged Inctae Schedule 11 oo the Companikes &, 2013, nocase
of BEiels wiere O Papneiniie] wsetul life e ril, e canying ameinl of giet fasals | kat af radoual Walue of 5%
of the g sl oot sogregating oo Rz ILGF Lakks hes been scjusted @pginsl Lhe opering Loloroe of relaimen
LA,
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1% Ginreaveng Cuaula:

Finsmewiny ensly direclls 2l ikulase o the soqalskisn or consdroclon of Nied oocets Sie capialozd o< parl, ol
the coar of Flend Asocks, L3 bo bhe dule of Cixes dserl |8 g0l o ues, Sdher borroadng costs ane dhanged T Tha

Stabtemers of orcdf i and ks s Hocoust o e opeir in whe s Pesy e Inodcd
I, Impairmert of AEsets;

f-eack balanre shessl dale, Ue Coiepaey ewiems Lhe ranving amounts of ike fxoal i La delemoine smthe
thew ir ey indisetion el s meset sdfaned 20 mapaimemn less. I Any siidll InGcation ek, the
recaveralile Acung of v nerar 16 Bsbimsned In codar too detarmine the extew o impoirmenl ke, T masells
areaunt i= the highsr 27 ar sl el sclling prics zrd v In vse, [noweaessineg wallla i U, the amlreted
fubure cea Terats e peclad fron sha ferklnaie use of bhe gusel @i A e dispeesl are disceuresd o giir
previ ki uming o pra Lo digcsln: cobz that roflects tho curesre mearkel skesamerls el L vaiss of money
and hie ke g e b the gsson. Seecrssl of Impalnmesns loes e secoynized D3 inoems 0o Beomeat of grohl
e kg acs el e el mdw ey 2oz

1. Inwentoiess

Arished pioducs produsce Oy the Company are cermied &l biser of cest 2rd oot resdlzable vsioc, Wok in
progiees & cavked o jodcr of cosk and not res izabie valoa, Bam Malciiol R om0 rs ons c2rred 2L eeet of
2ok and net realizabde walue, Berchased ree mebamals-in Usrdn 02 sAmked ot comk, Stores and spare pares ans
coried ot leweer cf cost and Met ~ezlizabls velue, Memeary aoouleion |s madc ard chamsd oo revenos In caes of
HortFic skea moseing 2red nheciebe nems,

Cost of Irwentories = genersity mooe o] an ike Swecheed meerage fese s Work i progress e Inished and
sl e prodosts @re weluel oo Dellafsan gion oost basls.

K. Empaoyaesr Bersfib:
11 Powickert fumd

Tre elgibhe siiplowsss of B Camoary 2roanbthed toorsceue benelily aeder e gprceddent fund, 2 deined
conlbrlhiilean A, o which both emplopees and the Coreyyd (163 66 manthly confribticns 2t o specifiad
peraiagn of s covencd emplovess’ saary (oameel® 12 of employess' sadand. The Compang's
comtilbution to Prosddent Mund 15 oharyged b e Statercnl of profit 2ed 1555 sotcunk in dhe year far which
comtribulicns are made

I Ewhoky

Tre Company hey aeocebcalkn owcide grabdcy, 2 deficed beeefd reticement abo cossriog slgibles
ervlogees, [he plan procs o 2 kIime sam pawment o vasted emplyags o cdindsgead, el while n
empleymerk or s Lerminau e oF amplosmeant oF an amoyrd moyualanal e 15 b 33 days sakry papabia o
pads renpikal pd waoe oF seerine. The Company 2ocounls ber e hakdry Qe grcaicy aencfis b in lune
Lamed o oo Indeperdent suarel waluxton.

i) Campeisatsd aboonoss

The Coenpany provkdzs har bhe ancesmen: of coppersiiod st es Wi pay subject to cerzin roles. Tha
employecs are evdbed in comperasted phboespeg anlyect 1o corkan limits, tar fukure sneagoment gt the
of saparation.

fozum daked bemee which = anpected Lo be CElRed within o rost beebve il s oedied gy serk-term
Emplnves bereh a0 bre auasibdiss leaes cvpoctad b2 be camisd forsard bepansd bedve months &£
troabes =5 ||:||1:| term srgioyes Ernelil vl ale proslden tesed on the mamber of déye of unudized

cempersated absenoe on the hemis 6 s e s vdonT oooeria’ valuetion,

L, Fomelgn Currency TranssdiEhie

Tz ban: i Fmsag i el wles ara recardas 2k e rates of exrhengs prevaibog eo e dale o the Ldsoe o

FurEGe carerey mec gy fRscl and g iires are travskateld inba ke Al e ioe of ceorange p-vedilany
the <Lre = bha Dpkeogs 2o, and the mesaing gaindose s rectrevdedd e tPe STatanrent oF pradic ard as aocodnl.
Ferharne Sfaeersss 20deing on scitement of trassctiorn cod transleion of monataey bems ane reccanized 2
i e an expoime o e pear In whick they arise, Promiom ¢ clkirauants ontorward conbac B ameotiszd avar

The T &7 Bresird enmbracs
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M. Investirormbsi

Long ~erm imamd menls ata o aericd ab ook, Fravision s mede f reaoeiceacdasine crizrien bevporay e
ey amaunl el Loy oo e stments,

M. Provislars, Contngent Bali Ees ard Soeoticnge: ek Asdelss

L5 opar accoucking Ssamdane AR, Foueiskmi, Coovdrgent ListtiMes el Cnekbwmgeek Assds Uk Goedpony
recpgakes provisions orfy when o has 4 proaent cbllgation ac s rezod o7 & pesl vsenl, 2l pnbs e 1000 an
aut o ot resources embochi copernlke R ER il B requee u eeilhs U aldligatlon and when 2oreizlhla
askmane of the ereco sl G she chligedien con 32 Moo,

Mo Py lelan s cseogrize] Tor;

i1 forp sl de dliligasian that ardzes Prom past avents cro' b aaisienns of wakh will be confirmed oy by
e o rene @ enooturnEnes af one or mane gpesrdso fufine events nat whally woldun the cuntecd o0

s Canr sy, 1
iy arg prescrT shikcason that erises tror pask mvenls bl is ok iezogrized Because-

&b L% pef prehan o chat an outilesy o resires embeily oo coonemic beretts sl be reculred o setils
e cHligation; ar

a) Boanlade esdimaate of dhe Eros s o uhiliced Bin cannot B madc

Such esigaticrs ave racordsc 24 Sortinnent Liobiltiss . These are esserneg pereskoally and anly hid par of (e
clilgatan o wisct 2 oo of mveyrres ambody g ezonomic borelits i probabis, Bdiscnscd, @rer in s
cxbresmedy rarz droumslapees wliera on akcbe cadmate cer be mede

Contingent Asmets gre gl weeesT nothe linandal sEleeecis =ndR Lhis nedy iesulk on e rooognidon of
incone thak mae rover by raalieu :

G e

Lenmaps w1 logsar cffectvely otsns substantinly 21 the riaks and Banetis of gwreeship oF the leanes
asdens a0 Cassificd 2s "Opoabng Leames " In srnndanie wih Aconurbing Stancard - 19 “Soaurling fur e,
Cpativg Loass paymemts are reccgqrized ps s cepaes in 1w Staterent of prmt onid b Avzary, o The
lisie Lermns

. Dofcrred T2

Tax cxpensas comprise mubh cuessid 2nd defored taees. Ceferrs incere oo teflacks the iroec af cureew
vear tmig dliferenos e mean lasade noenie and acocounting ingans for tha year and rovetsal of diring
clfererces for earlier yesra, Nefidrad braes are measurod Sewsd on Ma b2 fates and ta bevs orecoed of
cobstardively wraged 57 rha haarce sheck dabe. Deieredd Las ssct & recogrdzed an o2y foreard of
vrabsorbed depraciicion ond bax oases anly ¥ tere is vicmwel cadainty that such deferred tan aszcts carn be
reshzes poarmt fulune faxakee profbs Ubber doiomed o fesels ana rooogn ecd anky b Le exlerd Lhisl thers i
retsOnpla et nry thor sumdent foture bukatoe npacs will B avaiable ageinst shich such deferred tao can
I rialicnd,

0, Cach Flow Statenssnt

The Cash Fear skiement 1= preparad by iwlinal onethoo szt put in Aoty SkEnceed 3 "Cash Floes
Fiabenna s and presont cash Guvs Ly Gudnsiing, Inveming and [ realing sl ef i Camgaerg.

R. Earnings par shase:

Tha Comaany roports basie g Gluled seéngs per #hane In eocordaros wilh Azcaunking Stadag - 50 an
“Earnes por Soeret, Bl samings pord e is comguoed by dylding B el et or ozs for the geor By Lhe
weighted zvvarags yumber o Eyully shares oubstandig during the yeak. Nimed caimings sershars (s compuked
Ey dewiding te ned profic ol GR5 for Ehe woar By the wukiblsy rweiaac iraalies of Squity sheres srstanding
durireg o weer ge agdjeesd Tee B effocts of a0 dilubed porerhial couiy skaness exzept where The resufts ar
ant - chiukrge

4. WhPSRHLIEG!
The Simeperd pEICEs 20 amaunk equiva ork ta 15 of Figinean g o Order (CT0) sk m re L L e T s
JIEr it RES oS Far workmansh; dope iy refaied Linlilitis. Mistorics! case and exaecrienos & uanl ue o Bosis

fur thn ameunt prodded. I ssdben, tes Compony petuldas an amoums souvalent Lo 022505 of elerengl sales
n® Cactred Stedd ard ks by Lo Lyses e Sec-liis,
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= ST el W = r S
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Al i) 5 Sl e e R
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ffc: |
Trers e v T ogpenl e
recerae Fal ek wle ol aaset: wheai e
IR Pl Lrwtar R prodfalens of Sonculz il o
Compankas ik, 20130
[Fomfer Mote 0] (EOT) -
(a6 612701 152,508,745

64 of 89.



CRE RS TR R R R T P IE  RTo E EE] R E  ]

[ s A

LSl o ppeay ey e

et ol S T L L e

B &E TR T
[ T
WL o el | et
F T O rE i
HH
AT -]
I T -
= - NTTH TR CETE Y
Sy -
i ey
gy
P AL LS T
Hlldn_.ul.nl._.

L= B LR N L T
| e entelles B kil o Pt Pl "o umﬁ.ﬂ.i.l TEIr JRE T R P_.-.—.-..r.-_Erﬂ.lfl B Al W AR TR

PR

[T oW IR RS S P RS TREH  y |

h._u.._u...r.._p.q_.wu_-l.l R T RN TS (DA ERLT LN FRNE] ApErd T ey ....._.U__".J_..u. :..._u. e -

L Dl 5 g e e

HEFER A B PFL B B [HIT AL e

=TreT

i (8 WEEH

LEE R LT T 1]

VA B R O e, )

e LT

Blmarr it el R P ST PR P AT UGATIT E N O

R L T, R e e e AR T RS LIL I TR A
T - e T L T L T P
DRl T | F ] [Ty AFECR Bk [C R T 1 s Sl
| O LT TdE L% TR e AT e f
1L e TR - Lt 5 Lo
T re.a el - - -
L] T
L e ] IR Eaf FA-IE &f LT TN B P
! HH x|, o
mes el e 1Y Laic Ll ) _
TR AL R L=LE T2

T "E._.."_.

RN T b T HE T FE R g TR T B R T
E_.I.I..J-.n._u.._du._unui L e R e e ..__.".....:_.-.nnun.nn 1l ...____._..-.-.....-_HH_H-..-J.- { RORTIET LY. (RESE K,

Tilyin

b et L ATEL UL SN R LR PR B T TN

P LU R LT R B DR e R L AL N [

ey i o e )
R
e el

Liedl sy ) 1w Sl
sl P BT L R

LR T | G E
wataat T
__._. Al
Ty
L N [ty =
_ T nleal e gl
AECE LPUPREIET R T

Howarganagirps -l._.v...:-_,..-.li._l.l".._iq_u-._d.ﬂiumﬂu .

CL o T

HECRL L b I

[ e Ty T e R | |

TIL VAT S R R R RS 2 e e e g L

AL e L Lo el B o e e B s ey g
el -l ] . Pt
[CR TR R EaiimEy v
ot |
(L4 T | S 2 e E.-.,.:dl,.-.___.._.. a
IR LR TRE TR LR TR S L T o
A iz g D R A TR LW ] T L |, LY R L
LSt ELCLE e YR -ln-.:." v
Funcag
|y (LT =
..i.l._.F..l._ L FReb B, R
15y (LR 3 Aioces £.]
ELET AL

[ EETTEENTY AR P Ry J T

(o T TR IO R

65 of 89.



Tata BluaScope Steal Limited

Mote &: Deferred Tax Liabifilicstiszore

Es 11 Ee%hs

Ocferred Tax Liabbity

Liferance belvaen beod 2nd b daprecialicer. 11,252 57 AL AT

Lirtrealizesd Seare csszilal o 170 -
Tudal 11,354.97 1017033

(1) Ereak up of defemed o sasat as at yzar cnd:

Prosision far kayve sngetlensry 2277 44,51
Fruveigicm ko Boous 141.58 TTALDY
Provdsian dar Graluily ZTE.0 AL
Clfsar Praviscs a11.34 A0
Busmess Loss fefied Sl 161} O EELES
Linaasaraed Deprosbdlare 15613 E,1d0.4%
Ukinaallgsd foray sopiba [oea . 415
- Total 2776244 25,632, 57
(i} | Mimt D red Tax Asesls 1850817 A0,461.64

{1 Netpatmad e psssilich

R e T e ey e B e P

Diforred Tae AmeetLinbilily rosoyrieed

e

On the graund af prudencs, Deferes Tax Assst has basn racognlzed only {o the gxianf of Dafevad Tax

Liakiiity,
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Blede T (11 ¢ Cther nem currend liakilites
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Tata BlueEcope Steed Limited
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Tata BlucBcope Bteel Limited
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Tata BlueScopa Steel Limited
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Tala BlueScope Stoe Limited
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Tata BlueScope Steel Limied
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Tata BlueScope Steel Limited
Notes to financial statements for the year ended 315t March, 2015

39.

40.

41.

During the year, in view of not having taxable profits, the Company has not made any provision for Income
Taxes in the Books of Accounts. The Company maintains the information and documents as required under
the transfer pricing regulations under sections 92-92F of the Income Tax Act, 1961. The management is of
the view that its international and domestic transactions to which the above regulations apply, are at arm’s
length so that the aforesaid legislation will not have any impact on the financial statements, particularly on
the amount of tax expense and that of provision for taxation, if any.

Though the Company has continued incurring losses during the year, the Company’s operations have stabilized
resulting in lower losses as compared to the previous corresponding year. While the delay in commencement
of operations at the Jamshedpur plant had majorly contributed to the accumulated losses, the company has
scaled up its operations over the last two years. The significant sales growth achieved and steps taken to
reduce cost of production through various cost reduction initiatives have contributed to improved financial
results. Management believes that the increasing turnover and reduced production and overhead costs will
lead to profitable growth in the coming years and the company will continue to operate uninterruptedly and
settle its obligations as they fall due.

Previous year figures have been regrouped / reclassified wherever necessary to correspond with the current
year classification / disclosure.

For and on behalf of the Board of Directors
For Tata BlueScope Steel Limited

Sd/- Sd/- Sd/- Sd/-
Chairman Managing Director Director Chief Financial Officer

Place: Mumbai
Date: 22 April, 2015
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